OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


received 
NOV 1 3 2017 


Name: 





City Attorney Branch/Section: 


M 


L 




Date of Request: ////^N RESOURCE S 
Outside Title/Position: _ 


Outside Employer Name and address: 


/ff/yZ'*, CA €U22&S. 


Number of hours per week: 


3 * 


Outside Work Schedule days/times: 
Phone Number: 


Type of Work: A ^LL ^/y/ Start and End Date: II in!i7i shi/ir 

h'b'urf^n dtSpH-k fe. fit A'S dfiznixt/ Jv, Zs / 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; q 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 




X 

X 

¥ 

¥ 

X 

X 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ ¥ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave'will be suspended through the 
duration of the leav 


APPROVE 



Date: 


\\ A W 


Branch Chief 


Chief of Staff 


*lf the employment ,s with a "restricted source," you must aiso obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 

























Name 


: Hjkk mL Awl 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
, ATTORNEY 


tAA 


/ y* 


RECEIVED ~ 
■AN 2' 2017 VQ 
MAN RESOURCES 

ZZ 


City Attorney Branch/Section:, Fbli^S- h -///w 
Outside Employer Name and Address:, 

AsS0£/knhi 

A& __ 

Type of Work:. SmiA AsUrtil/r Start and End Date: //?//' ~7 / /2/^J* * j/j ^7 

Bvtr AsSt&ww 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Date of Requests 
Outside Title/Position:_ 

Number of hours per week:_/_ 

Outside Work Schedule days/times:. 

Phone Number:_ p>/a _ 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City, 

7. Are any issues of municipal law involved? If so, describe:_ 


8, Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



Date 


. /- g -/7 

Date: -/^ 



Date: 


S * 


Branch Chief 


□ 


□ 

w 

□ 


□ 

& 

□ 

JSC 

□ 

m 

□ 

JSL' 

□ 

W 

□ 

? 


\Y 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legisfative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Date of Request:, 


HECEIVED 

jAN i * 2017 

, HUMAN RESOURCES 

#7 






Name:, Hi 'thill £. AmZTsM _ 

City Attorney Branch/Section:. cwnl Fkljk Lrli^ h Outside Title/Position: 

Outside Employer Name and Address: Number of hours per week: /_ 

(jtDTOyZ _ Outside Work Schedule days/times:_ 

\C HM fthmkdA Qpok&L Phone Number:. 

/ / yji tj / / ■■ r" / 


TvoeofWork: 1£r Start and End Date: ikkt- / njn/l 



At I OUTSIDE EMPLOYMENT MUST 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_. 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

2 



Date: *7 





Chief of Staff 


Yes 

No 

□ 

X 

□ 

X 

□ 

X 

□ 

X 

□ 

X 

□ 

X 

□ 

X 

□ 

X 

X 

□ 


V 


Or 


*lf the employment is with a ”restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Date of Request:, / 


Name:_ AfikWt £. , _ 

City Attorney Branch/Section:. AW I fPA'tt Ll 'J, JimOutside Title/Position: 

Outside Employer Name and Address: Number of hours per week: C?> 2 

$£ if'/Wp/ntiiJ _ _ Outside Work Schedule days/times:_ 

'T&h/jr J*jb , Phone 


RECEIVED ^ 

JAN 2 ‘i aw V 

i y HUMAN RESOURCES 

lm 



V. 


’A 


Type of Work: Fh? bsM tepKVM-Lf,'™ of Start and End Date: tjs/n / &J30//3 

Mlmkif b tVAtb^-b A I OfaA iwobkltAbtw itSiik f&nk £>( kiuifltA, 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


Yes No 

□ pc 

□ y 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

1 - 



Date 


ipe ^ r l/jlC- 


Chief of Staff 


Date: t 



Branch Chief 


Date: X 


□ 

X 

□ 

X 

□ 

K 

□ 

M 

□ 

X 

□ 


□ 



IV 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 





























Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

: M/xW-1 _ Date of Request:_ (_ 


City Attorney Branch/Section: Outside Title/Position: 

"lW-/ 


RECEIVED Jt 

JAN 2 4 2017 ^ 

HUMAN RESOURCES 

/3/s7 - 


Outside Employer Name and Address: 

<£\t 


Number of hours per weekly 


X 


Outside Work Schedule days/times:. 


aUa. 


Phone Number:_ 




Type of Work: Art I A/jiViJlift/ 

\Vu -fe JiSpui& U)m A-fkw&t 

^ ALL OUTSIDE EMPLOY!# 


M. 


Start and End Date:. / h Jj 7 / IjJjjJa? 

/ ' f ^ 


NT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


□ % 

□ Ttf 

□ % 

□ 5* 

□ H 

□ ^ 

□ h: 

□ Ef 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



Date 


/-/'// / 


> u pgi ypyPlL 


Chief of Staff 


Date: 



Jgf □ 


Date 




*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks la influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
. { , i . , ATTORNEY 

Name: _ Date of Request: 


City Attorney Branch/Section: £. i'l/t 2 lP#l 


RECEIVED 

JAN 2 ^ 2017 

HUMAN RESOURCES 

ikh - 



Outside Employer Name and Address: 

sdt 


M ]#h Outside Title/Position:_ 




Number of hours per week: ^ -5* 


Outside Work Schedule days/times:_ pjA 
| 'Xolute l&j&i CA Phone Number: 

Type of Work :. C^iV*J ~ , Start and End Date:_ 1 kirn 


indijfai-}' b^ -bmvr 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


izh/Z/7 


r 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: ___ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


□ VC 

□ ^ 

□ pr 

□ h: 

X 

n jg 

□ ja: 

□ 

□ s: 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


X? 



Chief of Staff 




Date: */ 


Date: /' 



□ 


Date: V/V 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.0*2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


~\ 

AX 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: Janis Levart Barquist 


City Attorney Branch/Section: Labor Relations 


Date of Request: Septei 


RECEIVED /Y 
OCT 2 3 2017 

mmim 0USCES 


Outside Employer Name and Address: 

County of Los Angeles 

500 West Temple Street, Los Angeles, CA 

Type of Work: Judging, and signing TRO requests 


Outside Title/Position: County of Los Angeles C ivil Service 
Hearing Officer 

Number of hours per week: 2 - 6 hours per d ay 

Possibly 4 times 
per year about 

Phone Number: 


Outside Work Schedule days/times:_ 


Start and End Date: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


fcjdw' / 2018 

ihi\n 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: Pnggihiy Snmp rasps miqht involve 

municipal law, however, most cases will involve violations of County employme ntTures. 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: No _ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 

□ 


a 

□ 

Q 

□ 

Q 

C3 

□ 

a 


9. Will you receive any remuneration for your employment? If sojist the approximate amount: 
Yes. $150/hour 


□ □ 


APPROVED BY> 

rCVl ^ 




Date: 


Supervisor 


m 









Date: (0^31 flr 


Branch Chief 


Dau 


Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 




























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 
OCT 2 3 ' 

HUMAN RESOURCE" 


Name: Janis Levart Barquist 


City Attorney Branch/Section: Labor Relations 


Outside Employer Name and Address: 

Westside Jewish Community Center 5870 W. Olymp ic 

Blvd, Los Angeles, CA 


Date of Request: September 27, 2017 
Outside Title/Position: Board of Directors Mem ber 
Number of hours per week: 1 meeting every 2 months 

Outside Work Schedule davs/times: Tuesday Evenings 

Phone Number:^_ 


Type of Work: Board of Directors Work: reviewing b udgets start and End Date: Naw / 2018 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making/ or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: N!n_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: No_ 


□ E 

□ □ 

□ Q 

□ □ 

n q 
□ □ 

□ Q 

□ H 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

No remuneration 



*(f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 
OCT 2 3 2017 7 

Hmm RESOURCES 


Name: Janis Levart Barquist 


City Attorney Branch/Section: Labor Relations 

Outside Employer Name and Address: 

Los Angeles Superior Court 


Los Angeles, CA 


Date of Request: September 27, 2017 
Outside Title/Position: Judge Pro Temp 


Number of hours per week: 3-4 hours per da y, approx 

Outside Work Schedule days/times: 4 days pe r year 
Phone Number:_ 


Type of Work: Judging, and signing TRO requests 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Start and End Date: W&f / 2018 

ifriin - i/uk 

JAL BASIS ' I 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ s 

□ □ 

□ Q 

□ □ 

□ Q 


6. Whether the outside services might result in conflicts between the City and an outside client that □ Q 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: Pn^sihly Rnmp timpg rasss invnivp I I Q 

municipal law, however, I never decide cases where the City is a party 

8. Are you representing a person or entities in a proceeding where you will be taking a position [J [£] 

adverse to another municipality? If so, describe: No _ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: d d 



*lf the employment Is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 

DEC 1 2 2017 
HUMAN RESOURCES 



Name: Jean-Claude Bertet Deputy City Attorney 

City Attorney Branch/Section: Civil/Water & Power Division 

Outside Employer Name and address: 

Solange Bertet (mom) 

ILos Angeles, CA 90077 
Type of Work: Civil, Domestic Violence. Restraining Orders 


Date of Request: October 23, 2017 

Outside Title/Position: Attorney 

Number of hours per week: One hour per month * ** 

Outside Work Schedule days/times: N.A. 

Phone Number: JHHHHH 
Start and End Date: 1/6/2018 to 1/7/2019 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 

official’s agency, for private gain; □ [T| 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ Q 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 

governmental decision that could foreseeably have a material financial effect on the source of income; HH 1—I 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 

audit or enforcement of any other official of his or her agency; □ □ 

5. Whether the services involve such time demands that would render the official’s performance of his 

or her official duties less efficient. □ □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. D Q 

7. Are any issues of municipal law involved? if so, describe: __ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

** NOTE: l am no longer actively working on this matter, but would like to remain available if needed 


Please be advised that any and a!i current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Chief of Staff 

*lf the employment is'with a ’'restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5. 1 , C, 2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct materia! financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is 3 party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


























nr 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
. ATTORNEY 

. flt/}(\) U) - 8tAC kM/IN 




C 1 2 2017 


Name_ 

City Attorney Branch/Section: 


SMMD 


Request: Yli S 111 
Title/Position: 



ymd£' > 




Outside Employer Name and address: 

uuiveftSrH of pkt^Niiy 

I LIS IJ- PtCUH 

Type efWorlt A£ldlltJCi start and End Date: I' 7M" / P2H i^t 

2311 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Date of 
Outside 

Number of hours per week 
Outside Work Schedule days/times 
Phone Number: 


w 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeabiy have a material financial effect on the source of income; O 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; Q 

5. Whether the services involve such time demands that would render the official’s performance of his 

or her official duties less efficient. d 


*1 

al 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. .. t-1 

7. Are any issues of municipal,law involved? If so, describe: X li/pL H 1-P , r .,.[/r r 

iMifc a; \h M h , gffijlMi 8 osmcb* M 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: ____ 

9 Will you receive any remuneration for your employment?. If so, list the approximate amount: n 

fifalkttihkAthu iM mmm mt 

Please be advised that any and ail current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
du ration of the leave. 


APPROVED BY: 



Supervisor! 




Date: 

Date: 


/ 2. 


iA/7 



□ 

K. 


J8J 

□ 


n 


Date: 




Branch Chief 


Chief of Staff 

the employ men l Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7 .C.2. This includes anyone who 
dees- or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a iobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a pedy to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 

































Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Date of Request: 


City Attorney Branch/Section: 




P4 


/i / RECEIVED 

| NOV-2 2017 

HUMAN RESOURCE 




Outside Title/Position: \ 




Number of hours per week: C>~\£> 


Outside Employer Name and address 

^ _ Outside Work Schedule days/times 

hcC&ctZ V\g^Vt> AttV Phone Number: 

Type ofWork:^^Q^ 


: Atfv 




/ Start and End Date: VC>j l Jl 


rTeJS* 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 




Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 

involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; □ 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of □ 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; Q 

5. Whether the services involve such time demands that would render the employee's performance of 

his or her City duties less efficient. d 


0^ 

O'" 

B" 

CiK' 

0'"' 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Chief of Staff 


□ 

0^ 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. Tnis includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


0" 

□ 






















OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

^ RtHh*. Rorx. ATT0RNEY 


RECEIVED 

AUG 2 9 2017 



HUMAN RESOURCES 

Date of Request:^ 


City Attorney Branch/Section 
Outside Employer Name and Address: 

^ l/tUsfVfaAt 


ion:. Ctu( tyieAh lc Outside Title/Position: Ag-f AMju^rJ. 
~~~ ! A J J Number of hours per week:_ ^ 

0f~(jU($u\s>vte Work Schedule days/times:_ 



2 ZO tip. ^Ij^Uk L °lllQk 

T ype of Work: bpCklL^ic 

^ ' mA/tOi 


Phone Number:. 

Start and End Date: cnMitt 


% 



ALL OUTSIDE EMPLOYMENT MUSTBE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


"ir 5 




1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 


Yes 

□ ^ 


2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:___ 


□ ^ 


□ 


□ 

h 

□ 

k' 

□ 


□ 

& 

□ 

¥ 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 































Glendale University 
College of Law 


August 27, 2017 


Blithe Bock 

Office of the City Attorney of Los Angeles 
200 City Hall East, Seventh Floor 
Los Angeles, CA 90012 

Dear Blithe, 

Thank you for agreeing to teach the 2017/2018 Appellate Advocacy and Moot 
Court courses. You have joined Glendale College of Law (GUCL) faculty as 
an Adjunct Assistant Professor of Law. The first night of class is Thursday, 
September 14 th . 

Appellate Advocacy, a third-year course, meets Thursday evenings during the 
fall, winter and spring quarters. The Moot Court course meets during the 
summer quarter, also on Thursday evenings, following completion of 
Appellate Advocacy. Typically, there are seven or eight class sessions per 
quarter. Each evening class typically meets from 6:30 to 9:30 pm, with a 
fifteen minute break at approximately 8:00 pm. 

Appellate Advocacy is divided into two sections each with eight or nine 
students. Both sections meet on the same evening, use the same syllabus, and 
the same problem. Coordination between sections is critical as both must 
adhere to syllabus coverage and deadlines. Evenings are generally taught 
separately, however the occasional evening may be taught jointly. 

The course involves intensive writing and re-writing each quarter. Student 
work product is expected to improve assignment-to-assignment. Student 
assignments must be critiqued, graded and returned to the students in a timely 
manner. Students typically have two graded assignments each quarter. A 
final grade, the average of the two grades earned, issues each quarter. 


'20 NOR Itkll I N'lMI I. AVI NU 1 • ullNDAll . C/ylllURNIA • ‘M20n 
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GUCL maintains a formal learning environment. Faculty are addressed as 
“Professor” and students are addressed as “Mr.” or “Ms.” The classroom 
environment should be serious, well-managed, and enjoyable. Prior to each 
class session, please retrieve the class roll sheet from the Business Office. 
Roll must be taken each evening when class begins and again after the break. 
Before leaving campus, return the roll sheet to the Business Office. 

Final grades should be submitted timely. Payable upon submission of final 
grades is a $2,000 per-quarter stipend. The total stipend for teaching 
Appellate Advocacy and Moot Court is $8,000. 

Included with this letter are a W-4 and 1-9. Also, the Committee of Bar 
Examiners requires faculty members have an official law school transcript on 
record. We will assist you with this matter by preparing a letter for your 
signature and a school check for the transcript once the W-4 is returned. 

I will be your primary contact for academic and most administrative policy 
issues. The Administrative Dean, Kimberly Greitzer (my sister), is also a 
valuable resource. Our contact information is listed below. 

I look forward to working together and please never hesitate to say hello. 



Contact Information: 


Darrin Greitzer: (c) 818.731.9363 

Kimberly Greitzer: (c) 818.438.4880 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


RECEIVED /f" 

DEC 0 $ 2017 


Name 




Date of Request: _____ 


l b l 


Hum 


RESOURCES 


n 


City Attorney Branch/Section: HA-mrc- A?6vogq Div. 


Outside Title/Position 


QP r)vg.g, f rtK S 


Number of hours per week:_ 


j5 +■/- 


eprB-cy «***-1 

&S£Q>oC~ Outside Work Schedule days/times: gy , vi*£E 


Outside Employer Name and address: 

T* * * >oVS tCvtu-s Cco^ Los A hcvRfs U 

\ 2,00 g-,. CLAg>t2_\VJLC> IXvJgj ^FVto 1 .Pr o CA Phone Number: 

Type of Work: Hi S,€T2AACto C^tLajP^CPAT rciOr Start and End Date: c^NC^pujCj >■» 

i 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; Q 

3, Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5, Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. D 

6, Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. D 

7. Are any issues of municipal law involved? If so, describe:_ l_I 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ D 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


No 


m 

□ 

n 

n 

JHl 

n 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 


Date: 


Date: 




Chief of Staff 


Branch Chief 

Date: ^ ll 


*lf employment is with a "restricted source," you must alsc obtain approval from the Etnics Commission. LAMC §49,5.7.C. 2. This includes anyone who 

does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 

direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to Influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or other entitlement for use pending before you. 




























a tLwll 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: K 


City Attorney Branch/Section: \AJ At* f 
Outside Employer Name and address: 

P-'gpvjTbiAC. &E CopfvnFV. O^Ffv re FrT 
C\cftftTV LiKJir^^- A-ftCoftO TZAitTffi, .CfoA riA 

Type of Work: 1 L? t_T v 'Tav. OTaAFn-^7 evTle» ^ 


Date of Request: C V 


kl 


KC 0 6 2017 


Outside Title/Position: ^Ov tS>Q 


!Ly 


P> 


Number of hours per week:_ |Ctc| 

Outside Work Schedule days/times: \No=>ANn < ^ mA t kt\cx^ 
Phone Number: 

Start and End Date: rstsv.n inu / \3-Wll V g 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid} to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official: □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official’s performance of his 

or her official duties less efficient. D 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. D 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: ______ Ll 




□ 

9 

n 

□ 


9. Will you"receive any remuneration for your employment? If so, list the approximate amount: 


□ □ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 


Date: 


Date: 


Supervisor 


Chief of Staff 


Date/ 


V^//7 


Branch Chief 


^lf the employment is with 9 ’'restricted source," you must also obtain approval from the Ethics Commission, LAMC §49.5,7.C.2. This includes anyone who 
dees or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative actior which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


RECEIVED 

APR 18 2017 

HUMAN RESOURCES 


Name: Holly Bullard (Legal Secretary 1) 

City Attorney Branch/Section: Special Appeals 

Outside Employer Name and Address: 

Coffeen Law Group 

2155 Verdugo Blvd. #602 ~ 

Montrose. CA 91Q20 


Date of Request: April 7, 2017 _ 

Outside Title/Position: Attorney (Independent Contractor) 
Number of hours per week: 3 _ 


Outside Work Schedule days/times: varj able: Sat/S un/evenings 


Phone Number: 



Type of Work: Drafting estate planning documents for attorney Start and End Date: 5/01/2017 / ongoing 

signature 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. y es |sj G 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ m 

□ s 

□ s 

□ s 

□ s 

□ m 

□ □ 



_ Date: 

Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






















OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: _ 


City Attorney Branch/Section: 


vuk 


Outside Employer Name and address: 

EF'PtM&ic yjmt. 

7WE. 

RONT^ QS r ^f7^j 


received 
SEP 13 2017 f 

human resources 

Date of Request: G c 1 I ~1 _ 

Outside Title/Position: _ 

Number of hours per week; 4-U^-l _ 

\ 

Outside Work Schedule days/times: N^ HTS < ? 


Phone Number: 


Type of Work: i f4 HQH& softer mwzS 

£U>£&) 


Start and End Date: <2-014- / OA^fOTN 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance of 
his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee’s services to the City. 

7 Will you receive any remuneration for your employment? If so, list the approximate amount: 

« M«ifr 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


Yes No 


□ ^ 


□ 

□ 

□ 

□ 

□ 

K 


o< 


K 

W 

□ 



Date: 


o •>> 


*!f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7, C.2. This Includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which wouid have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions cf the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you, 






















Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

_ 1 ATTORNEY 

LfcK cl n CoW-\ 




OCT 2 6 2017 


City Attorney Branch/Section: GcfiurriH 


J: 


Date of Request: 


HUMAN RESOURCES 

lo\2H\n 


Outside ^Employer Name and address- 

I Si 


Outside Title/Position: __ 

Number of hours per 15«j| D 




Outside Work Scheduledays/time^^^^V^lf O' 
Phone Number; te\ 

Start and End Date: -uull-io m 


□ ^ 


Type of Work; Q o fof\Q -(Vr „ iiu cnu uate: t / | C 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. ^ 

Yes No 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; ^ uie 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 

source of income, would be required or expected to render in the regular course of his or her duties as 
3 City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection review 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: _ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended throuah the 
duration of the leave. a 


□ 

□ 

□ 

D 

□ 

□ 

□ 

□ 


APPROVE 







Superior 
_ 


Date / & • j y- 


Branch Chief 


Date: ■ \ 


Chief of Staff 

i t Wrth 8 source," y° u ™ st also obtain approval from the Ethics Commission. LAMC §49.5.7.02. This includes anvone who 

does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative adior whirh \urv - in hau» „ 
irect material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney and a person who is a oaTv to 
a proceeding involving a license, permit or other entitlement for use pending before you. y ' p on wno ls a party lo 


0 / 


y 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL F 

v S. boui, ATTORNEY 

-— _ q~ _ Date of Reque 


Name,___ 

City Attorney Branch/Section:. U \rr\\ 

Outside Employer Name and Address: 

t BatiwujiO <3CU CA 
Type of Work: ^’°h*4rOLK~ Aeolic. ^c-CcK^ 

\ T>nov. 



RECEIVED 

MAR 2 3 2017 

_ FORM HUMAN RESOURCES 

Date of Request:. 2>-m- )T / ,w 

Outside Title/Position: RAdIii C«tt vmissi 

Number of hours per week:. V(XU t/> _ 

Outside Work Schedule days/times: 

NumberJH^I^^^H^I^I 

Start and End Date: ^hsjn , [a M-z.i 


l«r»CA- 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: R*fel.c ■544v, !*,„<* 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


D ^ 
□ # 

□ # 

□ U 

□ u 

□ w 

X 

□ $ 
□ p' 




Date: 

Date: 


C J.A —, 

3/a rf/T *™’*' c>¥ 


*lf f h f employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























RECEIVED 


: WmM crfmu 

X/V'#’ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name 

City Attorney Branch/Section: 


Outside Employer Name and Address: 

yMltML l&lML 

//(>(/ V- riMMPlo KlW) ■ 

Type nf Work 1 


__ y 


Date of Request:, 


JUN 1 2 2017 

5 /Jaflmm resources 


SfStbfk- 


Outside Title/Position:_ 

Number of hours per week: 


Outside Work Schedule days/times: 
Phone Number: 



: ocf/?, MIL '/Q 


Start and End Date 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 'jfr* 

□ ^ 

□ x 

□ x 

a cjsL 

□ 

□ x 

□ X- 


9. Will you receive arty remuneration for your employment? If so, list the approximate amount: 


^ □ 


APPI 


BY: 



7 


Supervise 



Chief of Staff 




Date: _ 
Date: ^ 


Branch Chief 



Date: 6/// 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

























RECEIVED 


Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

/ QN/mto w ffiffluT 0 * "™ 


A 


Date of Request:. 


J UN 1 2 2017 

</?ofyp resources 


City Attorney Branch/Section:_ 


Outside Employer Name and Address: 

PoBufU/^u- _ 

2do£ QrfTi MkH. ffeYb , C fi 

TvpeofWork: tPfi I 'I'itilf— OG $A 

AU<M 7££N X ■ 


Outside Title/Position: 

^ I JysJnjS 

Number of hours per week:_ 1 * am) 


Outside Work Schedule days/times: 

Phone Number:._ 

Start and End Date: Tv /h 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 



9. Will you receive any refp'reration for vour employment? If 


APPROVED BY: 


y n jfjp ' ner ^i^^^your^m^loym e 



Supervisor 


IM- 


Date: ifv >(/> 

Date: tw-sin BranchChii ” 


Date: 


Yes 

No 

: □ 

P< 

□ 


□ 


□ 


□ 

& 

□ 


□ 


□ 



□ 

*/// 



Chief of Staff 

*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying Arm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




DEC 0 6 201? 

JSMN 


Name:_^_ 

City Attorney Branch/Section: _ 


Date of Request: 
Outside 


u/n/n- 


Outside Employer Name and address: 

T&P —> Scfboiz PA)\ rmr 



Type of Work/ 


ide Title/Position: 

Number of hours per week: ^/A/2) fA\ , f *~2 -—t 

- t 7 ? f\ ff* 

Outside Work Schedule days/times: / ) 

Phone Number: 


oifj 

Jim 



'(ASf~ start and End Date: 4 //I lll'fl /l/l J/) $ 

G> OtiZjfU ' ' / / 


L'tffr j/)iu 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. y es 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; ’ □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official's services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


9. Willyou receive any remuneration for your employment? If so, list the approximate amount- 

Tm, - 


a 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Chief of Staff 


*lf the employment is with a "restricted source/' you must also obtain approval from the Ethics Commission. LAMC §49,5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding Involving a license, permit or ether entitlement for use pending before you. 


No 


0^- 

U_ 

& 

©ei 

□ 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


RECEIVED 
OCT 2 5 2017 


human resources 

Name: Camilo Cruz Date of Request: October 20, 2017 

City Attorney Branch/Section: Community Justice Initiative Outside Title/Position: Director 


Outside Employer Name and address: Number of hours per week: 21 hours 

Camilo Cruz Art 
358 Museum Drive 

Los Angeles, CA 90065 Outside Work Schedule days/times: 8 pm to 11 pm 

(Everyday) 

Phone Number: 


Type of Work: Art 


Start and End Date: January 1, 2009 to the Present 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


tollin' lolling 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance of 
his or her City duties less efficient. 


□ X 

□ 

□ 


□ 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee’s services to the City. 


7. 


Will ynu receive any remuneration for your employment? 


p 


remuneratjoi 


7 $^ 




If so, list the approximate amount: 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



□ 



Chief of Staff 


*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


X“XX XK 











A 


Name 


OFFICE OF THE CITY ATTORNEY 
. OUTSIDE EMPLOYMENT APPROVAL FORM 

;MJ JUUh _™ EY 


Y 


City Attorney Branch/Section 
Outside Employer Name and Address: 


ion: (n^ 



Date of Request 


: ihh 


Outside Title/Position 
Number of hours per week: 

Outside Work Schedule days/times:_ 
Phone Number: 


: LhJr/ 

h 5 


Start and End Date 


%Ehi izht/it 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 

□ ^1 

□ ( 3 > 

n pi 

□ pj 


6. Whether the outside services might result in conflicts between the City and an outside client that □ R] 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ □ [3 


8. Are you representing a person or entities in a proceeding where you will be taking a position [j 

adverse to another municipality? If so, describe:_ 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 


JUL 2 8 2017. 


mi 


























Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 'fUA/, / 

t: / / ^ I b 


t/H t4<W 

A ' ' . ' J 

3- -V 


ion: (h’U Qtyvs-^/ 


City Attorney Branch/Section 
Outside Employer Name and Address: 

,/l/e^ M Jiy 

Type of Work: fhpcic^f^yi 


Date of Request:. 

Outside Title/Position:. M) \jjbt (jq*(~ 

\ ^ L j f^r o./\ c. . 

Number of hours per week: A j u 4^ C<*c*r iv <aar?t>-^ u ^ 

Outside Work Schedule days/times. ^± ck. ^ 5V/r 

Phone Number:_ 


Start and End Date 


■$h!n 


l tMi* 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

is'oD'b 



Yes No 

□ & 

□ & 

□ )0 
□ 


□ 

&> 

□ 

[\TI 


/ 

□ 

p 

□ 


13 

□ 


Chief of Staff 


Date: V/r^o//7 

/— / i BranWChief 
Date: 'J 


Date: 




*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


RECEIVED 

JUL 2 8 2017 

HUMAN RESOURCES 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


RECEIVED / 
SEP 1 2 2017 

HUMAN RESOURCES 


f' 


Name: 


IvWiil fin'no 


City Attorney Branch/Section: 


Pa/ 


Outside Employer Name and address: 


Date of Request: 1 ^ 6 1 T7 _ 

Outside Title/Position: 

Number ojhoursjger week: _ 


self em 



umber ot hours per weeK: 

• ... / . 
Outside Work Schedule days/times: MQn QiA Y | 

VAow'Hri ; g ~ 

Phone Number; 





*1 A¥* -/Op| 


Type of Work: 


SO-tawi PuWh'/U W: XVfc Start and End Date: 

if Cfc . / 7 — <7/7 //^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS ( I' 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 

involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; □ 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of □ 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; □ 

5. Whether the services involve such time demands that would render the employee's performance of 

his or her City duties less efficient. D 


Ef 




□ 

13^ 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee’s services to the City. 

7. 



Please be advised that any 
during the time an employee is on FMLA or Personal Medical Le 
duration of the leave. 


will be suspended through the 



IPPROVI 

ifm 


>Y: 

4fJL 


3r 

0 

1 ■' ' 


Chief of Staff 



Date. ^' V \\ 


*!f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 

























RECEIVED 

SEP 2 8 2017 


Name: 


AA 


■ijQj 


OFFICE OF THE CITY ATTORNEY H ,...... ___ 

OUTSIDE EMPLOYMENT APPROVAL FORM nu,WAN RESOURCES 

ATTORNEY q 


VjVPW* 


U 


n a 


Data of Request:^ 


Ll> 


Citv Attorney Branch/Section: 

Outside Employer Name and Address: 


Outside Title/Position: 


Number of hours par week 


: 4 Wc>CorS 



Type of Work: 

(-V e5U> 3I> o c 


£U±> 




Outside Work Schedule days/times: 

LrX. * <■ ^ 

CA- q o h i<F Fhone Number:. 

a- 






Start and End Date:. 


_^ fy 

?0 0 pdi 1 


"V 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Mote: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Sol 

ihilii " lojtifii 

Yes No 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 


□ V 


2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, If not performing such act for the 
outside source of Income, would be required or expected to render in the regular course or of h!$ or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseesbly have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


□ w 

□ 

□ hf 

□ V 

□ hr 

□ kr 

□ ek 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 


Chief of Staff 


Date: ^]2g|l1 
Date: 


.hjl (J | ) c t 

Branch Chief 




n 


♦If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5,7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decis^ns of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
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IV ^ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM \j 

ATTORNEY 


AAXX ^ CEWE0 

\?€~4£<a£i£X~ 


r,W, 




City Attorney Branch/Section: fV \,. v ^ 


Outside Employer Name and Address: 

Type of-Work:, 



MJ6 0 *» 2017 

Date of Request: IX [ Hj f flJVM P ^SQUBCE* 

Outside Title/Position: 

Number of hours per week: Vj&fX*L^ - VP 
Outside Work Schedule days/times: V, V? evicts 
Phone Number! 


“rj- ■ ■ - ::r . »y c". 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AM ANNUAL BASIS 



Start and End Date:l/^L*^3b_ / & 

rx~ 


^3 3 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 


□ 

EX" 


□ 

EX 

□ 

Eh-" 

□ 

EX' 

□ 


□ 



8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:___ 


□ 


9. Will you receive any remuner^njp^your^empiqyrnent? if s&Jislthe approximate amount: 
. V-j 






APPROVED BY: 

— 




Supervisor 

t/M^ 


Date: 


Date: 


: ±hh 


iz 



tr 


□ 


Date: 




Branch Chief 


Chief of Staff 


mia 


‘If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official.’ 1 
































To: Tina Hess, Deputy Chief, Safe Neighborhoods & Gangs Div. 

Mary Clare Molidor, Chief, Criminal and Special Litigation Branch 

From: Kevin Gilligan-^5^? 

Director, AntMSounterfeit Enforcement Program 

Re: Request to Renew Outside Employment - Photography 

Date: July 17,2017 

Pursuant to Leela Kapur’s January 27, 2016 memorandum, I am submitting my 
request to renew my outside employment for photography. 

My outside employment as a photographer has not, and will not be incompatible 
with my official duties or responsibilities and will not diminish my work 
performance. In fact, my creative work as a photographer is relaxing, reduces my 
stress level, and makes me a healthier, happier person, and a better employee. 

Factors for consideration 

a) Photography would not create the appearance of or involve the use of my 
time, supplies or equipment involved in my employment as an attorney. 

b) Photography would not involve payment or consideration for services that I 
would be expected to render in the course of my employment as an attorney. 

c) My employment as a prosecutor in Los Angeles would not place me in any 
position to make or participate in making a potential government decision 
that could foreseeably have a material financial effect on my source of 
income (photography). 

d) The payment for any services I render in outside employment would not be 
the subject of inspection, control or review by the LA City Attorney's Office. 

e) My outside employment would only involve a few hours of paid work a 
month and as such would not involve such time and demands that would 
render my job performance less efficient. I have a very long history of 
managing my time efficiently during my 25 years in the office, starting with 
attending night law school while working full time in the criminal branch. 

f) Outside work will not be done during scheduled work hours Monday-Friday. 


I am attaching the completed form as required. Thank you for your consideration. 



RECEIVED 

JAN 0 5 2017 yV 


Name: 


; ^-XoVjMjV^-0 (j\v< oc. 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

attorney HIJM AN (RESOURCES 

Date of Request: Vg^*" __ 


CfL'-n^vrvfw\ 
City Attorney Branch/Section: C. a-r.W”A 


Outside Titie/Position:_ nj\a 


Number of hours per week:_ 




Outside Employer Name and Address: 

S e^'W-r-'s. o^NfV - Outside Work Schedule days/times :_0 

vJsivV. . Uii CA ^ qo\o Phone Number: 1 f-k _ 

Type of Work: S~M_ \aAVLr- _ start and End Date: K ;^ \/ _ 

C.'or\ c. rlVcr^ 

ALL OUTSIDE EMPLOYMENT MUST 86 RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. y es 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeabiy have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
wiii hinder the official's services to the City, 

7. Are any issues of municipal law involved? If so, describe:___ 


8. Are you representing a person or entities in a proceeding where you wiii be taking a position 
adverse to another municipality? If so, describe: __ 


□ 

□ W 


D 

% 

□ 

"d 

□ 

¥ 

□ 


□ 

T* 

□ 



9. Will you receive any remuneration for your employment? If so, list the approximate amount: *§d □ 



*if the employment Is with a “restricted source," you must also obtain approval from the Ethics Commission. LAfViC § 49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have s direct material financial effect on that person, a lobbyist or lobbying firm mat 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
































December 23, 2016 


Ellen Sarmiento, Deputy Chief, Criminal Branch Operations 
Los Angeles City Attorney's Office 
200 North Main Street, 5th Floor 
Los Angeles, California 90012 

RE: Remuneration from a Civil Attorney for a Referral 

Dear Ellen, 

I am requesting approval to accept remuneration for an attorney referral on a civil 
matter, unrelated to City business. Manuel Hernandez, the son of my late 
mother's former housekeeper who worked for her several decades ago was laid 
off of work. He called me at my mother's house last year and asked if I knew an 
attorney who might be able to give him legal assistance because he felt the 
termination was discriminatory and unfair. I referred him to a friend of mine who 
specializes in labor law. All I know about the case was that he worked there for 
many years replacing windshields and was unexpectedly terminated. He 
suspected age discrimination. I don't know the name of the company or even 
where Manuel lives. I think the family last lived in East Los Angeles. Outside of 
the brief referral to my friend who took the case, I was not at all involved in any 
capacity, advisory or otherwise. 

The case settled earlier this year and my friend sent me a referral fee of 
$7,250.00. This was not solicited by me and was totally unexpected. He 
informed the client about it and it was felt that the referral fee was appropriate. I 
discussed this with Renee Stadel and as a precaution, it was decided that I 
should seek approval to keep the remuneration that I was provided. 

The recommendation of an attorney and receipt of the funds would not be 
inconsistent, incompatible, in conflict or inimical to my official duties, functions or 
responsibilities. None of the five factors, subsections (a) through (e) of the 
Approval for Outside Employment Memorandum dated January 27, 2016 
negatively apply. (Please see Attachment "A".) I am also including the Office of , 
the City Attorney's Outside Employment Approval Form. (Please see Attachment 
"B".) I am seeking your approval of my request. 

Sincerely yours, 



Howard Gluck, Asst. City Attorney 


OFFICE OF THE CITY ATTORNEY 
MEMORANDUM 


To: 


All Attorneys 

Leela Kapur, Chief of Staff 
Approval for Outside Employment 
January 27, 2016 


From: 

Subject: 

Date: 


In order to ensure that our employees continue to uphold the highest professional 
standards, the Governmental Ethics Ordinance requires you to obtain written approval 
from the City Attorney before accepting any outside employment for remuneration. You 
also must obtain written approval from the City Attorney before accepting outside 
employment even if vou are not receiving remuneration for vour services He. volunteer 
work). 

Volunteer work requiring approval includes pro bono legal services, including service as 
a Pro Tern judge, and serving as an officer or board member of a for profit or non-profit 
entity located in Los Angeles or expected to have involvement in Los Angeles municipal 
matters. Other volunteer work for smaller, typically non-profit, entities whose work is not 
inconsistent, incompatible, or in conflict with your official duties (i.e., volunteer work at 
local schools, houses of worship, homeless shelters, etc.) will not normally require 
approval. You make contact HR or Renee Stadel if you are unsure if your particular 
work requires approval. 

With regard to outside work for remuneration, the Government Ethics Ordinance 
requires us to determine whether receipt of the outside income would be "inconsistent, 
incompatible, in conflict with or inimical to the City official's official duties, functions or 
responsibilities." In making that determination we are required to consider the following 
factors: 

(a) Whether the payment or the services for which the payment would be 
received creates the appearance of or involves actual use of public office or 
employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

(b) Whether the payment or services for which the payment would be received 
involves the acceptance by the employee of any money or other consideration 
from anyone other than his or her agency for the performance of an act which the 
employee, if not performing such act for the outside source of income, would be 
required or expected to render in the regular course of his or her duties as a City 


employee; 




Page 2 


(c) Whether the City employee is in a position to make, to participate in making, 
or to influence a potential governmental decision that could foreseeably have a 
material financial effect on the source of income; 

(d) Whether the payment or services for which the payment would be received 
involves the performance of any act in other than an employee capacity which 
may later be subject to the control, inspection, review, audit or enforcement of his 
or her agency; 

(e) Whether the services involve such time demands that would render the 
employee’s performance of his or her employment duties less efficient. 


In order to fulfill our responsibilities under the Governmental Ethics Ordinance and 
keeping in mind the Professional Rules of Conduct, you should address the above 
factors in your request. If any of the listed factors are present, the Governmental Ethics 
Ordinance requires that an outside employment request be denied. Your request 
should include a description of the outside employment, the name of the employer, a 
description of your City duties, and a completed copy of the approval form, which is 
attached. When completing the approval form you must include your start and end 
date, and your supervisor’s signature. All approved requests must be renewed on an 
annual basis by submitting a new approval form, one month before your expected end 


date. 


Please note that if the employment is with a "restricted source," the Ordinance also 
requires the approval of the City Ethics Commission. A "restricted source” includes a 
person doing or seeking to do business with the City Attorney and a lobbyist, or 
lobbying firm seeking to influence decisions of the City Attorney’s Office. A “restricted 
source” also includes a person who within the prior 12 months knowingly attempted to 
influence you in any legislative or administrative action which would have a direct 
material financial effect on the source and any person that is or was a party to a 
proceeding involving a license, permit, or entitlement for use pending before you in the 
prior 12 months. If these circumstances apply to you, after receiving written approval 
from the City Attorney, you must also obtain approval from the City Ethics Commission. 

Additionally, please provide your analysis under the California Rules of Professional 
Responsibility about whether the employment will cause conflicts with the performance 
of your duties for the City. 

You must first submit your request to your supervisor and Branch Chief for approval. I 
will then review the request for conformity with the Ethics Ordinance and Professional 
Rules. You should not accept outside employment until you receive a signed copy of 
the approval form from Human Resources. 

Your prompt cooperation in following these procedures is appreciated. 


DV:dh 



received 

!W 2 8 2017 


Name: 


mimh Aidm 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 




* ****** 


: OURCES 


City Attorney Branch/Section:^ 




Outside Employer Name and Address: 

<5FTP g- r<2/KSOf> pj/l M Pn 




VT , # 12^1 


Date of Request: //t 


Outside Title/Position: 


Afsociak 


Number of hours per week: P 


Outside Work Schedule days/times:_ 


Va/yC& 


Phone Number: 


Type of Work: Vn y\MMA/ft I Vii/F^ 


Start and End Date: 1 / / / /7 / [2j_%]_Ll3 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ uf 

□ o' 

□ 0^ 

□ or 

□ 

□ nf 

□ □ 


APPROVED BY: 



Chief of Staff 


*|f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 
























A 


RECEIVED ^ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYIViENT APPROVAL FORM 
ATTORNEY 




Name 

City Attorney Branch/Section: ^ 1 ~ 


Date of Request: h \Ua 1 


Wii 


v 

NOV 2 0 2017 

HUMAN RESOURCES 


Outside Employer Name and address: 

Sci-Vj.iL, TVc3VM.c r~ 

Gaik-1 i^r-VOrO ^ CA ^ \ 

Type of Work: S cou /Vls>^g bri_ start and End Date:_ 


Outside Title/Position: £ ue^n£> B rt?ev*'£*'i- 

Number of hours per week: C/VS-t £S>- fiPfftpy- S '-1c> 

Outside Work Schedule days/times: V ^ 1 UJTrov^^y 

Phone Number: 


n/£ l ii 




Cl^d Aaa^n_f Scaf^'.'O- /Ns. Pr Q,u^Av fViojwOon 
Q^SEfeorL^--*;. 'Ti, iOa>^ 'TfcO'Vv 'THAF7" £>G~Z-i ,-S. o rO iz lr'/r 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her aaency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income, 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7 Are any issues of municipal law involved? If so, describe:-.— 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe: __ 


□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


& 


$ 

Kf 

>C 

Bl 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Supervisor 

LM- 



Dat S : 


Chief of Staff 

*!f the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a pady to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 




































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

1^ 

City Attorney Branch/Section: (2>^ ha • 


Date of Request. I N \Uq ) 


Wii 


RECEIVED Y 

NOV 2 0 2017 

HUMAN RESOURCES 


Outside Work Schedule days/times: ' 


Outside Title/Position: £ Le^rtO fl}c**e**- 

Number of hours per week: ES - S T-1Q 

./US-HTV - 

Phone Number: Y\ % —°t° 

_ t 

Start and End Date: [ » / -* 

GoI^Ajsv^o^y Sar^tA-o- /Cfs. Q.->rw hncKm2?o« 
(2.se6=T-^-^ 'Tta -n3TW\. tha=t aSgtzu, —e. °ro i7 ls~jr 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Outside Employer Name and address: 

Fig^> Sca-Wl. "T S S%<av^c ?~ 
OseNtS****^ (Vfi J 

Type of Work: 6 LE£reo Ans>n6b a_ 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


1 Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income, 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review 
audit or enforcement of any other official of his or her agency, 

5. Whether the services involve such time demands that would render the official s performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:-.- 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:-. 


□ 


□ 

□ 

□ 

□ 

□ 

□ 

□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


car 

& 

Ef 

BI 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Supervisor 

LM~ 





Chief of Staff 

•If the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. This incudes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to inf uence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 





































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

% l j ATTORNEY 

Name: _ 


RECEIVED 

JUL 0 6 2017 


City Attorney Branch/Section:_ 

Outside Employer Name and Address: 

Vd.iliY lAilgift o _ 

UDO.W _ 

UO C^c c \i'bckJ 

Type of Work: VOUxwvX-ggjr *=>CJC' 0 \.LJL— _ 


Date of Request: 1 1 51 H^feHAN RESOUR CES 

Outside Title/Position 

Number of hours per week:_ 2.Wr& [uiC- 
Outside Work Schedule days/times: VQjtu LS> 

Phone Number:_ T18 ft 

Start and End Data: / ~7 ltS| l3 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


Yes No 

□ Br 

□ b" 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 

□T" 

□ 

g/ 

□ 


□ 

xy 

□ 

GK 

□ 

uy 

□ 




*(f the employment is with a “restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5,7,C*2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct materiai financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a oroceedmg involving a license, permit cr other 
entitlement for use pending before you- 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: 


: j^6~s<rjQvv\ lr± 


Date of 


received IT 

NOV 0 7 2017 
HUMAN RESOURCES 

Request: ^/d- L l j/ * *h~ 


City Attorney Branch/Section: Cbroy&A L - dfc-t /w i Outside Title/Position: 


Outside Employer Name and Address: 
jB&cP lSr+T<Ur g&i/jj fJT 


Number of hours per week: " 

Outside Work Schedule days/times: A)J A 


L&i Ac*g>&c&% 


Phone Number: 


Type of Work:. 


Start and End Date:. i &h///e > 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 




Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee: 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income: 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency: 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient, 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

c j ?h&/ 


□ 0 ^ 
□ 


□ 

□ 

□ 

□ 




□ 




APPROVED BY: 

Supervisor 





Chief of Staff 


Date: ^J 7 // 7 

v 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

























MICHAEL N. FEUER 

CITY ATTORNEY 


TO: Personnel 

FROM: Ben Karabian 

RE: Outside Employment Authorization - Ignatius Foundation 

DATE: 10/24/17 


This memo is in support of my request for an extension of the Outside Employment 
Authorization previously granted for me to serve as a probate attorney for the George Ignatius 
Charitable Foundation. The City Attorney’s Office has approved this employment since 2009. 

The Ignatius Foundation makes charitable donations throughout the year to educational, 
scientific, and artistic organizations in the Armenian community both domestically and abroad. 
Each year, the Trustees must file an Annual Report with the Superior Court. In addition to 
drafting and filing the Annual Report, I also advise the Trustees from time to time on issues and 
communicate monthly with the Foundation’s accountant. 

I play no role in determining which beneficiary receives funding, or how much a designated 
beneficiary receives. Since its inception in 1977, the Foundation has had no issues involving any 
municipality, nor been involved in any litigation. Payment for my services is based on an hourly 
rate approved by the Superior Court. There are no apparent conflicts of interest, and the work 
has always been done without compromising my performance as a Deputy City Attorney. 

Sincerely, 



Benjamin W. Karabian 
Assistant Supervising Attorney 
Central Trials 
213-978-7840 

benjamin.karabian@lacity.org 


200 N. Main Street 5* Floor Los Angeles, CA 90012 (213) 978-7840 Fax (213) 978-8112 












Name: (rO 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Date of Request^ 


HUMAN RESOURCE 

tefe y// 7- 


-- ■ — _ — I \bljUC01._ * f \S 1 / ' f 

City Attorney Branch/Section:_<S^irvt( nx/Vt. - Outside Title/Position: P{2&&Ar^ ArTO^fO^ j 

Outside Employer Name and Address: Number of hours per week: - V6*¥Zs 

Outside Work Schedule days/times: 4/4 


Ib^/^riOS* i^rTlocO 

9^/ ?■ 


Type of Work:_ 


Phone Number:_ 

Start and End Date: 1 jl j j't 


l /«=>- 


i±hljl f 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

dented** ^ °* faCt ° rS 1 through 5 a PP , Y« the Ethics Ordinance requires that the request be 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 

or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for pnvate gam; K y 

2 Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3 Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
ot income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5 Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6 Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive aw remuneration for your employment? If so, list the approximate amount- 

c V ^ 


cifH U rMir 


Yes No 


□ 


□ 


□ 


□ 




APPROVED BY: 


/lAtmo 


□ 

□ 

□ 



Supervisor 


ate: 



Branch Chief 


Dale: /T/fr/W ?- 


Date: . l‘ lt/7 


Chief oi 

IS W h h l " restricted source .” y°u must also obtain approval from the Ernies Commission LAMC §49 5 7 C 2 
This ncludes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence vou in‘a 
































MICHAEL N. FEUER 

CITY ATTORNEY 


Personnel 
Ben Karabian 

Outside Employment Authorization — Ignatius Foundation 
10/24/17 


This memo is in support of my request for an extension of the Outside Employment 
Authorization previously granted for me to serve as a probate attorney for the George Ignatius 
Charitable Foundation. The City Attorney’s Office has approved this employment since 2009. 

The Ignatius Foundation makes charitable donations throughout the year to educational, 
scientific, and artistic organizations in the Armenian community both domestically and abroad. 
Each year, the Trustees must file an Annual Report with the Superior Court. In addition to 
drafting and filing the Annual Report, I also advise the Trustees from time to time on issues and 
communicate monthly with the Foundation’s accountant. 

I play no role in determining which beneficiary receives funding, or how much a designated 
beneficiary receives. Since its inception in 1977, the Foundation has had no issues involving any 
municipality, nor been involved in any litigation. Payment for my services is based on an hourly 
rate approved by the Superior Court. There are no apparent conflicts of interest, and the work 
has always been done without compromising my performance as a Deputy City Attorney. 

Sincerely, 



TO: 

FROM: 

RE: 

DATE: 


Benjamin W. Karabian 
Assistant Supervising Attorney 
Central Trials 
213-978-7840 

benjamin.karabian@lacity.org 


200 N. Main Street 5 th Floor Los Angeles, CA 90012 (213) 978-7840 Fax (213) 978-8112 










RECEIVE D * 

NOV 0 7 701?- 

HUMAN REcCUeCES 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


SUPPORT STAFF 

: TfiMi aJ Ac^ _ Date of Request: j/ 


Name: 


City Attorney Branch/Section:_ 


Outside Title/Position:_ 


Outside Employer Name and Address: 

U&AP £~\ i //u Aut- 

MA-YWira. A({L r&zzcc 

Type of Work: /lit m /&i & LA<sO 


Number of hours per week;3^ A&T~ ^ 

„ t Zrt^r Ti 

Outside Work Schedule days/times: fJjA _ 


Phone Number:_ 

Start and End Date: 



\hji& l AI-/W/ g 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. y es 


1 Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 

□ 


□ 

□ 

□ 

□ 

□ 


l/UtWW 


APPROVED BY: 



Supervisor 


Date: 






_ LM A r _ Date: [l[ V/? 

Chief of Staff 




A 

A 







*lf the employment is with a "restricted source,'’ you must also obtain approval from the Ethics Commission. LAMC §49.5.7,0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 






















MICHAEL N. FEUER 

CITY ATTORNEY 


TO: Personnel 

FROM: Ben Karabian 

RE: Outside Employment Authorization - USAF Civil Air Patrol 

DATE: 10/24/17 


This memo is in support of my request for an extension of the Outside Employment Authorization 
previously granted for me to serve as a Legal Officer for the United States Air Force Auxiliary, Civil Air 
Patrol. The City Attorney’s Office has approved this employment since July, 2013. The Civil Air Patrol 
is a congressionally-funded, civilian auxiliary of the United States Air Force. It performs three 
congressionally-mandated functions: emergency services, aerospace education and cadet programs. 

CAP maintains a Legal Corps similar to a JAG Corps to advise the National and Wing Commanders on 
various issues, as well as to conduct disciplinary hearings on its members. 

In August of 2013,1 received a professional appointment to the rank of Captain and was assigned as a 
California Wing Legal Officer, in addition to other duties as an Emergency Services Officer for 
Squadron 51, Santa Monica. My assignment, currently as the Group Legal Officer for Group 6 (Central 
California), includes briefing the Wing Staff on various land use and leasing issues pertaining to 
squadron headquarters, and serving as a Legal Officer at administrative disciplinary proceedings. I 
receive no monetary compensation for my work as a member of the Civil Air Patrol, and all work has 
been completed without compromising my performance as a Deputy City Attorney. 

When this was approved for CY 2015, the City Attorney’s Office required me to inform my 
commanding officer that I could not work on any municipal matters dealing with Santa Monica, or the 
Santa Monica airport. That limitation to my duties was granted and proof was submitted to our Office. 
Now that I have been transferred in assignment to Group 6 (Central California) that issue is moot. 

Sincerely, 

Benjamin W. Karabian 
Assistant Supervising Attorney 
Central Trials 
213-978-7840 

benjamin.karabian@lacity.org 


200 N. Main Street 5* Floor Los Angeles, CA 90012 (213) 978-7840 Fax (213) 978-8112 


















OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

/ /V-^ 


RECEIVED 
NOV 0 7 2017 

HUMAN RESOURCES 




Date of Request: 




Name 

City Attorney Branch/Section: _ Z L - Outside Title/Position: Ltr&Jht- 

Outside Employer Name and Address: Number of hours per week: fee 

2£iL£ 


Type of Work: Abrvt r ,y l $ hZ'/hnS^ 


Phone Number:_ 

Start and End Date: ij±J± ~£_ / iA-jSl // ~f - 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 

or involves actual use of employment or the time, facilities, equipment or supplies of the emplovee’s 
agency, for private gain; K y 

2 Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5 Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6 Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City, 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 

□ 

0 ^ 


□ 

□ 

□ 

□ 

□ 

□ 


0^ 

0 ^ 

0 ^ 


APPROVED BY: 







Supervisor 




ft Date: //, 



Date: l(/i/j /'^ > f 


Chief of Staff 

Thi t !'fn!i?!rflo yment ' S W ? j " rBStricted source," you must also obtain approval from the Ethics Commission LAMC §49 5 7 C 2 
This ncludes anyone who does or seeks to do business with the City Attorney, anyone who has attempted tolnfluence you ina 
'« lve „ r admln ' stratlve ac ''° n whlch would ha ve a direct material financial effect on that person, a lobbyist or lobbying firm that 
































MICHAEL N. FEUER 

CITY ATTORNEY 


TO: Personnel 

FROM: Ben Karabian 

R E: Outside Employment Authorization - USAF Civil Air Patrol 

DATE: 10/24/17 


This memo is in support of my request for an extension of the Outside Employment Authorization 
previously granted for me to serve as a Legal Officer for the United States Air Force Auxiliary, Civil Air 
Patrol. The City Attorney’s Office has approved this employment since July, 2013. The Civil Air Patrol 
is a congressionally-funded, civilian auxiliary of the United States Air Force. It performs three 
congressionally-mandated functions: emergency services, aerospace education and cadet programs. 

CAP maintains a Legal Corps similar to a JAG Corps to advise the National and Wing Commanders on 
various issues, as well as to conduct disciplinary hearings on its members. 

In August of 2013,1 received a professional appointment to the rank of Captain and was assigned as a 
California Wing Legal Officer, in addition to other duties as an Emergency Services Officer for 
Squadron 51, Santa Monica. My assignment, currently as the Group Legal Officer for Group 6 (Central 
California), includes briefing the Wing Staff on various land use and leasing issues pertaining to 
squadron headquarters, and serving as a Legal Officer at administrative disciplinary proceedings. I 
receive no monetary compensation for my work as a member of the Civil Air Patrol, and all work has 
been completed without compromising my performance as a Deputy City Attorney. 

When this was approved for CY 2015, the City Attorney’s Office required me to inform my 
commanding officer that I could not work on any municipal matters dealing with Santa Monica, or the 
Santa Monica airport. That limitation to my duties was granted and proof was submitted to our Office. 
Now that I have been transferred in assignment to Group 6 (Central California) that issue is moot. 

Sincerely, 

Benjamin W. Karabian 
Assistant Supervising Attorney 
Central Trials 
213-978-7840 

benjamin.karabian@lacity.org 


200 N. Main Street 5 th Floor Los Angeles, CA 90012 (213) 978-7840 Fax (213) 978-8112 
















OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name __ Date ot Kequest ^ ( ~*( & 1 

City Attorney Branch/Section: S4 4^ Outside Title/Position: QftjV 

U^a ^ ! 




Date of Request 


RECEIVED 
SEP 21 2017 

RESOURC ES 


Y 


Outside Employer Name and address: 

Sro S. QywoA S. o» t y v<>oc>, ^ 

Type of Work: Ld\3fir Om6V\ ___ 


Number of hours per-weete: 

Outside Work Schedule days/times: it&j 
Phone Number: 


VVauv^A — 


Start and End Date: 


-n-Yhi 1 


th In lliol/1 

lil R&RIR t I 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of employment or the time, facilities, equipment or supplies of the employees 
agency, for private gain; 

2 Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; 

3 Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance of 
his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee’s services to the City. 

7 Will you receive any remuneration for your employment? If so, list the approximate amount, 

----- 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


Yes No 


□ 



Date: 


Date: 



Date: 


*'f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC §49 -7C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm that seeks to influence decisions cf the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement For use pending before you 


□ 

□ 

□ 

□ 

□ 

7A 


k 

jg 

% 

SJ 

¥ 

□ 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


RECEIVED 
SEP 2 1 2017 





Name: 




Date of Request: 


HIM 

yZL 


\AH RESOURCES 
r± 


City Attorney Branch/Section: Outside Title/Position: 


Outside Employer Name and address: 

KW mtfr**'- 

f>J. hrarvicb H<l/l 

Type of Work: _ 


Number of hours per week: 


/ 


Outside Work Schedule days/times 

Phone Number:_ 

Start and End Date: 


(ttedots fifth 




iffc 1 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 

involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; □ 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; D 

5. Whether the services involve such time demands that would render the employee's performance of 

his or her City duties less efficient. ^ 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the employee’s services to the City. —' 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: pn 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 



Date: 




Chief of Staff 

*:f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative acton which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm., that seeks to influence decisions cf the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before ycu. 
























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


RECEIVED 
SEP 21 2017 




Name: 






IAN RESOURCES 


Date of Request: _ 

Outside Title/Position: j ~ | fV jjjU vr*- r 

Number of hours per week: f~ 





Outside Work Schedule days/times: 
Phone Number: 


Start and End Date: 


-&yR~pk / pmed 

i In 1,1 feal*- 


City Attorney Branch/Sectiom CrytoilaA 
Outside Employer Name and address: 

-Cr * \WVtt- i 

fcT-Q-T 

Type of Worl ^»C^WtflilWKi<6S\><^T di 

ifa'ifii 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance of 
his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 






Yes No 


□ 




□ 

□ 

□ 

□ 


J* 

X 


X 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




Date 




*!f the employment is with a "restricted source,” you must also obtain app r ova! from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does o'- seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions cf the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you 























Name: 


KoKE Kyygfkl 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Date of Request: 


RECEIVED Sfas- 
OCT 3 0 2017 f 

HUMAN RESOURCES 

lOksh? 

City Attorney Branch/Section: CC Outside Title/Position: CCX^ 1 ^ CO"V\Xg^g Y~ 

Outside Employer Name and address: Number of hours per week: t| g_ 2- 

Qicb VtodA X-QN ^-^r Outside Work Schedule davs/times: ^'^ 0 ') 

olV^T &3o f»v\- n:3o awi 

_ J Phone Number: ^ 

Type of Work: £fi-S^ CO-M^lor \ 

hOT 


Start and End Date: 


. flfCil c (Mvf-S/v\ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


/«/»/'? " lOln-ltf 

IAL BASIS ' I 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 


governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. D 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ O 


P- 

& 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ /L 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Date: 

Date: 



*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 

























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

fensd, fro* ATT0 RNEY 


City Attorney Branch/Section:_ Ustz 


Date of Request:, 


RECEIVED 

APR 19 2017 
HB^N^/S0(JRCES 



Outside Title/Position: 




Outside Employer Name and Address: Number of hours per week: 

(A f^^Butside Work Schedule davs/times: 'T^Co L~ 


&iz Uj/hz+l j 


Type of Work:, 


/laym 

Phone Number: _ 

Start and End Date: typfrl / r £^5 - 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 


□ 


□ 


□ 


3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 



□ 

□ 

□ 


□ 

□ 



8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 



*lf tiie employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 




























A 


Name: 'tj ' ^ 1 * ^ ^ S I 1 ^ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
, ) ATTORNEY 

/ 


H/n/n 


City Attorney Branch/Section: 


At i 


m;’ ftj 


Date of Request:, 

Outside Titie/Positlon: ^ W. { “ , D 1 ‘3 | t 

0 f TVc v ^ C- » ^ vn ’ f 


Number of hours per week: ^ ^ t>^ 

V /M ■£ *h' .o f - X J £ Y‘ v| -*? 'x T" 

Outside Work Schedule davs/times: M - ^ * 

Phone Number:..^_ 


Start and End Date: Htkd l Li L rs ^ ^ ' r ^ 

l •, " 1 ' ' ) 5 S 

<; f V/Nr? V-?t#A X'$k 


Outside Employer Name and Address: 

4 7) ft »-wd- t> y f 0 "y 

aH^>0 i P'v5 y i c *> 

C-/1 ^ b %3H ____ 

Type nf Work: fyoV* (wWevA ~ P? r- p *»!<*■** ,l:M 

J all outside employment must be renewed on an annual basis 

Factors to Consider 

Note: if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for e 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3 Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: _- 


v -r-c' -v 1 


Yes No 

□ H 

□ E[ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:----- 


□ 

□ 

□ 

□ 

□ 

□ 


9. Will you receive .any remuneration for your employment? If so, list the approximate amount: 

fte x u r< £ iA w ■€. l r if i j) 0 — p & £ kffia --- 


0 

PI 

Bt 

tl 

□ 


Supervisor, 


Tmvvr'V 

'UM— 



[£] 

l-G 

M 

£Pv\ 


Branch Cr 



Date: 


¥. 


t »' ... 


/*7 


Date: 


Chief of Staff 

"If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. tAMC § 49.5.7.C^2. 
This Includes^anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influent you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying torn that 
seeks to Influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 







































April 17, 2017 


To: 


From: 


Leela Kapur 
Chief of Staff 

ft / 

Bill Kysetla\ jy \ 
Deputy City Attorney 


Re: Request for Approval of Outside Employment 

Position: Public Member of Dispensing Optician Committee of the State Board of Optometry 


As I mentioned last Friday, in accordance with the City Attorney Memorandum regarding Approval for 
Outside Employment, I am hereby requesting approval related to my appointment to the Dispensing 
Optician Committee of the California State Board of Optometry. I have attached the Office of City 
Attorney Outside Employment Approval Form for your consideration. 

On Friday, April 14, I was informed that the California State Board of Optometry would be considering 
my appointment to the Committee at its quarterly meeting on April 21, 2017. Because this is a newly 
created the committee the Board will also be staggering the terms of the various positions, with a 
maximum term of four years. As you directed on Friday, the attached form indicates that the length of 
appointment will be up to four years but has not yet been determined. If offered the position, I will not 
accept until the outside employment is approved by the Office of the City Attorney. 

The Committee was established pursuant AB 684 (2015). The Committee will advise the Board and 
make recommendations regarding the Registered Dispensing Optician (RDO) Program, previously under 
the California Medical Board. The RDO program is concerned with the regulation of registered 
dispensing opticians, contact lens dispensers, spectacle lens dispensers and nonregistered contact lens 
dispensers. 

The Committee is mandated to meet just twice per year, although it is anticipated that it will meet more 
frequently during the first year. Members receive a $100 per day per diem and travel expenses are 
reimbursed at the state rate. 

I have previously served on the State Board of Optometry without negative impact on my current 
assignment in this office. I anticipate that i will use vacation days or flex my time so that I can attend 
meetings. As indicated on the Office of City Attorney Outside Employment Approval Form, this position 
will not conflict with my duties or involve a time commitment that will render my performance of City 
duties less efficient. 

With respect to the California Rules of Professional Conduct, there would be no conflict given the nature 
of the Committee's work and my current assignment. There is no chance confidential information of the 
City will be disclosed in violation of Rule 3-100 and no chance that serving on the Committee is an 
interest adverse to the City in violation of Rule 3-300, Because I will not be providing legal 



representation to the Committee or Board, i will not be representing adverse interests in violation of 
Rule 3-310. 

With respect to any concern regarding incompatible offices, my current position in the office and the 
appointment to the Committee are not within the scope of the prohibition. Gov. Code § 1099. First, the 
prohibition only applies to offices. A person holding a civil service or non-officer position is an employee 
and not subject to the doctrine. My position as Deputy City Attorney is not a City officer position. See 
City of Los Angeles Charter § 200. Further, as nicely summarized in the California Attorney General's 
2010 Conflict of Interest Guidebook, a special statutory provision allows non-elected, local, public 
attorneys to also hold elective or appointive positions. Gov. Code § 1128. (See 74 Ops. Cal, Atty. Gen. 

86 (1991) [deputy district attorney may serve on city council}; 67 Ops. Cal. Atty. Gen. 347 (1984) 
[appointed city attorney may serve on airport commission].) In the event of a conflict, transactional 
disqualification, rather than forfeiture, is required. 

Because my request for approval of outside employment and possible outside income involves no legal 
services, will not interfere with my official duties and does not create even an appearance of 
impropriety or conflict of interest, it should be granted. 


Attachment 



RECEIVED 

APR 1 9 2017 


Name 


; W > \ 1 > yV) $•€ t 1 ■=% 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request: 


HUMAN RESOURCES 

Hjnjn 


City Attorney Branch/Section: & 9 o Outside Title/Position: AA^vm DtSfre/i S j h c. 

0 p Tt c !. * 1 y\ rv & Ai ^ 


Outside Employer Name and Address: 

$) a<\Sck Q'f 

-% M 5 0 l Pn$ vt 0 *>^ 

S flt c )P ^ V ft 


^9 T» C i. *\V\ £. 5!? I 

Number of hours per week: U^ss 

y*« cy* 

Outside Work Schedule days/time$:_ M* * 


• -e*vr 


T ype of Work: oV't ( yt w 5 

rtcjul^'hoiA 3|>n<: 1^*5 


Phone Number: 


Start and End Date: | H I Ofh t ^Arjr, 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3 . Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
Inspection, review, audit or enforcement of any other official of his or her agency; 

5 . Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7 . Are any issues of municipal law involved? If so, describe:_ 


□ si 

□ pi 

□ Pi 

□ 0 
□ 

□ m, 

□ a 


8 . Are you representing a person or entities in a proceeding where you will be taking a position Q ^ 

adverse to another municipality? If so, describe: __ 


9 . Will you receive any remuneration for your employment? If so, list the approximate amount: 
f-y-AU-el y jT|0Q 



H 



w □ 

Date: 


'If the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.0,2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney , and a person who is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 






























Name 1 Gustav0 Lamanna 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 

__ Date of Request._ 7 ' 


A 


RECEIVED 

JUL 1 I 2017 

HUMAN RESOURCES 


Y 


*,, - DWP / Power Group 

City Attorney Branch/Section: __ 


Outside Title/Position: 


RE Broker 


& Attorney 


Outside Employer Name and Address: 

Gustavo Lamanna, Real Estate Broker & Attorney 

11599 Gateway Blvd, Los Angeles, CA 90064 

t^fnecTTent"on“person aTandfarm"! y 

Type of Work: renta1 rea1 ^t ate_____ 


Number of hours per week: 


0-1 


Evenings & 
"Weekends uu 


^ ± , * . , . , ,. as-needed 

Outside Work Schedule days/times: ^ BS -j s 
Gustavo Lamanna 


Phone Number: 


Start and End Date: 


7/10/17 


12 / 31/17 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note' if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes j\j 0 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 0 

□ s 

□ a 

□ q 

□ 0 


6. Whether the outside services might result in conflicts between the City and an outside client that Q 0 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ □ [x| 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 0 


f 


9. Will you receive any remuneration for your employment? if so, list the approximate amount: Q 0 

none at this time. 


APPROVED BY: 

K-'V- : L 


Supervisor 




Chief of Staff 



df the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 

























RECEIVED 


Name: Gustavo Lamanna 


OFFICE OF THE CITY ATTORNEY JUL 1 1 2017 

OUTSIDE EMPLOYMENT APPROVAL FORM 

attorney HUMAN RESOURCES 

_______Date of Request:__ 


DWP / Power Group Attorney 

City Attorney Branch/Section: _ _ _ Outside Title/Position: _______ 


Outside Employer Name and Address: 

Lamanna and Lapena Personal Family Matters 


11599 Gateway Blvd, Los Angeles, CA 90064 


Type of Work 


Legal representaTion foT “LamanhTTand 

Lapena Personal Family matters, i.e. 

- 


0-1 Evenings & 
Number of hours per week:_ weekends on 

as-needed 

Outside Work Schedule days/timeshasis_ 

Phone Number: Gu5t avQ Lamanna 

0 . . , c , n , 7/10/17 , 12/31/17 

Stal and End Date:_ / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note, if any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regufar course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so. describe; __ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 


8, Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


No 

0 


0 


0 


0 

0 

0 

0 

0 


9. Will you receive any remuneration for your employment? If so, list the approximate amount’ 


□ 0 


APPROVED BY: 

f \ t : I '. ; \ 


Supervi 


Chief of Staff 



Date: ^//*//^~ 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect an that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney and a person who is a party to a proceeding involving a license, permit or other 
entitlement far use pending before you. 






























Name 


Gustavo 


Lamanna 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


ATTORNEY 


Date of Request: 


7/1/2017 


RECEIVED 'y 

JUL 11 2017 

HUMAN RESOURCES 


City Attorney Branch/Section: DWP 7 Power Group 


Outside Title/Position: 


Board Member 


Outside Employer Name and Address: 

Advantage Certified Development Corporation 

11 Golden shore #630, Long Beach, ca 90802 

Board Member for SBA Non Profit 
Type of Work:_ 


0 


1 


Number of hours per week:_ 

2 lunchtime phone conferences 
Outside Work Schedule davs/times: every 6 months 
Ahmad Shafique, President 562-TTF r 7778 

Phone Number‘ 

-CmTtavi 


Start and End Date: 7/10/17 / 12/31/17 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied, 


Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whethe r the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if riot performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whethe r the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient, 

6. Whether the outside services might result in conflicts between the City and an outside client that 
wili hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 

□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 0 


APPROVED BY; 
Supervisor 


m 


Chief of Staff 


Date: 
Date: 





Date: 


h Chief 


If the employment is with a ‘’restricted source," you must also obtain approval from the Ethics Commission lamc § 49.5 7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permii or other 
entitlement for use pending before you 


No 

0 


0 


s 




s 

0 

0 

0 


0 




























Name; Gustav0 Lamanna 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

___Date of Request: 


RECEIVED Sfj/ 
JUL I 1 2017 ' 

HUMAN RESOURCES 


City Attorney Branch/Section: 


DWP / Power Group 


Outside Titie/Position: 


Bar Review Instructor 


Outside Employer Name and Address: 

Judge Robert M. Takasugi Pro Bono Bar Review 


0 


c/o Judge Jon Takasugi, Dept x, LASC Alhambra Court 


Number of hours per week;_ 

3 evenings 

Outside Work Schedule days/times: every 6 months 
Judge Jon Takasugi 213-309-0071 

Phone Number:Gustavo Lamanna ■■■■■HI 


Type of Work 


instructor / Board Member 


Start and End Date: 


7/10/17 


12/31/17 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8, Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 

□ 


0 


0 


s 


a 


□ 

0 

s 

a 


9, Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 0 


\ 


APPROVED BY; 



J UY. UVv. 

Date: * (-? 

n M 


i?.£M 


Date: 


Superv 

m. 

1 

Chief 

r 


Date: ^ lOrt 


Branch Chief 




# !f the employment is with a ''restricted source," you must also obtain approval from the Ethics Commission LAMC § 49.57.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a Droceeding Involving a license, permit or other 
entitlement tor use pending before you 





























j S j ame . Gustavo Lamanna 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 

____Date of Request: -? 017 


- 4 -' 

RECEIVED f 
JUL 11 2017 

HUMAN RESOURCES 


City Attorney Branch/Section: 


DWP / Power Group 


Outside Titie/Position 


Outside Employer Name and Address: 

Royce Jones, President / Kane, Ballmer & Berkman 


Transition-Out Attorney 


5 hours 


515 So. nyueroa St., Ste. 780, LA, CA 90071 
Contract "Of Counsel” Attorney 

Type ol Work, 

Lynwood matters 


Number of hours per week:. 

Evenings & 

Outside Work Schedule davs/times: Weekend as ~ needed 
Royce Jones 330-466-1048 

Phone Number:Gustavo Lamanna I 


-b an' s 


Start and End Date: 


7/10/17 


/ 


8/10/17 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

^ . , r . . ■ , i i , .. Transition out 12-year client 

7. Are any issues of municipal law involved? If so, describe: 
relations involving cities of Inglewood and Lynwood 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ 0 

□ s 

□ 0 

□ q 

□ 0 

□ s 
s □ 

□ 0 


9. Will you receive any remuneration for your employment? 
$4,000:- 


If so, list the approximate amount: 


0 □ 



’If the employment is with a ’'restricted source," you must also obtain approval from the Ethics Commission lamc § 49.5.7,C.2 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to .nfiuence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 




























^ arrie . Gustavo Lamanna 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED /1LS 
JUL 1 1 2017 f 

HUMAN RESOURCES 


City Attorney Branch/Section:_ 


DWP / Power Group 


Date of Request:, 


7/5/2017 


Outside Title/Position: 


Commercial Tenant Lawyer 


Outside Employer Name and Address: 

Baldwin Hills Medical Group / Dr. Marlon Farley 

5338 South Chariton Avenue, Los Angeles, ca 90056 

legal representation or a tenant” in a 

Tvoe of Work' corruriercia ^ " lease - mediation, with a 
yy '^ha w yer -c Tre nt p r ~g~mngetrrrrg-~~- 


Number of hours per week:. 

Outside Work Schedule days/times 
Dr Farley 909-559 6233 

Phone Number:_ 

Gustavo Lamanfial 

Start and End Date 77 10/17 / 2/28/17 


~x hr meeting a week 
prior & 4 hr set 
ttwn-on 7/28 
from 10am to 2pm 


one-time mediation 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note. If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeabiy have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 

will hinder the official’s services to the City. . . 

Commercial Lease mediation. 

7. Are any issues of municipal law involved? If so, describe: 

While there are no municipal law issues, I will assist a tenant Tn "mediation. 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe;__ 


□ 

□ 


□ 

□ 

n 

□ 

□ 

□ 


0 

s 


0 

0 

0 

0 

0 

0 


9. Will you receive any remuneration for your employment? if so, list the approximate amount- 0 D 

SI,500.- 


ABfJROVED 

vl 1 ! Y- . 

Supervisor 


Chief of Staff 

*lf the employment is with a “restricted source," you must also obfonapprfoval from the Ethics Commission L4MC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the Cify'Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a onoceeding involving a license, permit or other 
entitlement for use pending before you. 


iY; 


U 


Date: 


Date: 



nh/n 

h Chief 






























RECEIVED •'Vf" 
OCT 1 0 2017 


Name: UaHctf 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

, ^, aWmn RESOURCES 

Date of Request: I U\‘OA \ T __ 

'/rx^sre/t ~ . 


( :ity Atrnrnpy ttrancn/oemiun-v Zl \ — - -- 

Outside Employer Name and address: 21* rmlefe4v^ Number of hours per week: 1 ~ 3h<^ (TClT ^^ *t 




insftnffiA^CA ^ODl3_ 


Type of Work: So3 Y 0{fn3/^\)X 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


cmL 
\0=>(-. 
*ry\Cfe 

Outside Work Schedule davs/times: 3~ M-Qf QWL j<ry)g. 
Phone Number:^— 

Start and End Date:_/__ 

'/'/tf - if-jiijig 


Factors to Consider . 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2 Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her aqency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income, 

4 Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency, 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:--- 


Yes No 

□ 0 

□ S3 

□ 0 

□ KL 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: ----- 

9. Will you receive any remuneration for your employment? If so, list the approximate amount. 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 

duration of the leave. 


□ 

□ 

□ 

□ 

□ 


APPROVED BY: 


Date: 


Date: 


Supervisor 


Date: /a/*?// 7-" 


Branch Chief 


Chief of Staff 

fSSSSSSSS O, ,„e C* «cn„ «. . * IS . P.1, ■« 

a proceeding involving a license, permit or ether entitlement for use pending before you. 


53 

0 

0 
































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 
OCT 2 3 2017 


Name: 


City Attorney Branch/Section: 
^uta'd e^ r np^y er Name and address: 

Wy oH-A 

5 fb| SroW, UAt\>6/5v ^ 

Type of Work: 


Date of Request: Qrfrbe/ 1 ^ ] 3QI T- 
Outside Title/Position: i tWlnTp/yfer 

0^3 


Number of hours per 
Outside Work Schedule days/times^ 
Phone Number: I 



^ nrrlz js 


Start and End Date: \ /l J \~J / I j \J} ^ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. D 




6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ j—j 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ D 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 


Date: 


Date: 


Supavisor // 
Chief of Staff • 


Branch Chief 

Date: 2-3/, ^ 


*lf the employment is with a ’ restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2, This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 

























RECEIVED M/ 


OCT 2 3 2017 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

f t attorney HUMAN RESOURCES 

Date of Request: \°l, 2-0 Pf- 

Outside Title/Position: ]3 CjQ^d 

Olh 




Name 

City Attorney Branch/Section: 


\/o\oovce/ .. 

Quia do Emp l oy er Name ana aaaress: 

5/I^R, t W\ s. R -! m vn- 1 I A. ■< , 

?ocodflro,CA. 


Number of hours per' 

Outside Work Schedule days/times:(j 
Phone Number: 





Tvpeof Work: .?70Qlfd IT)YTC/, AfbJlSjf _ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Start and End Date:. 7 l 1 _ t jJ=khSiZ - 

111 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 

a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official’s performance of his 

or her official duties less efficient. D 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ j—j 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe: __ CH 




jzf 

0 

d 

jzf 

0 

zf 

& 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ & 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 


Date: 


Date: 


Supervisor . 


Chief of Staff 


Branch Chief 

Date: ? 


*lf ttie employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2, This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ether entitlement for use pending before you. 



























Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

: divine 


RECEIVED / t 

NOV 2 0 2017 

HUMAN RESOURCES 


r 


City Attorney Branch/Section: Crwuftflf mvW 
Outside Employer Name and address; 

mm Um gyrtrih 


Date of Request: ] 0 - 2-4 • i ~1 


Outside Title/Position 


: Wftisgr o-tfeQfMf o f 


vectors flnoam a 

Number of hours per w^iek: fj 


rfffW HOOft. jjM 


Type of Work: 



QA qoft 07 




Outside Work Schedule days/times:,/ 

-4^- 

Start and End Date: 11 - 1- ft / |f3 


Phone Number: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied, 

1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeabiy have a material financial effect on the source of income; 

4 t Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5, Whether the services involve such time demands that would render the official’s performance of his 
or her official duties less efficient. 

6, Whether the outside services n ight result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7, Are any issues of municipal lav involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? if so, d scribe:___ 


9. Will you receive any remuner? .ion for your employment? If so, list the approximate amount: 


Yes 

No 

□ 


□ 


□ 


□ 


□ 


□ 


o— 

□ 


□ 



Please be advised that any and i li current authorization for outs ide employment that may be in effect 
during the time an employee is c i FMLA or Personal Medical L ?ave will be suspended through the 
duration of the leave. 


APPROVED BY: 


Supervisor 





Date: 




Chief of Staff 


‘If the employment is with a "restricted source ' you must also obtain approval from the E tiles Commission, LAMC §49.5.7.0.2. This includes anyone who 
does or seeks to do business with the City At rney, anyone who has attempted to Influe Tee you in a legislative or administrative action which would have a 
direct material financial effect on that person, lobbyist or lobbying firm, that seeks to inf-Lence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or ot 3r entitlement for use pending before you. 




































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Name: -JiTAe Hflfl.ilYU 

City Attorney Branch/Section: 

/ 

Outside Employer Name and address: 


RECEIVED Y 

NOV 2 0 2017 

HUMAN RESOURCES 


Date of Request: lO*2M • I *1 


ik iim. 


Outside Title/Position: wewley of ftQftVrf of 


TO £91 IQgj lygmyfiA fjTgjl] 

Type of Work: f)fl v :; -:: ' CQYT? 


Outside Work Schedule days/times: 
Phone Number: 



jjufi 


Start and End Date: j T !• \"t / U • 1 ~ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the officiaLs performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:___ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:___ 

9. Wilt you receive any remuneration for your employment? If sc, list the approximate amount: 


Yes No 


□ 


□ 

□ 

□ 

n 

-Q- 


□ 


0^ 


Ld 

0' 

nf 

0 




□ zf 


Please be advised that any and all current authorization Tor outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 

Date: 10 Date: 

Branch Chief 
Date: ( H 

Chief of Staff 

‘If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC §49.5.7,0,2. T ,is includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, anc! a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


APPROVED BY: 



Su 






































RECEIVED 



Name: 

City Attorney Branch/Section: SMAfoO 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


1 6 2017 

Ij4| a 8^1 .■*'!’*/fys * “ r ~t 

* *«**««« “i; jwyttvca 


Outside Employer Name and address: 

?AQfii Ltorpe^ i Hd _ 

Qop fiL d £ko. ^ ,ai/a *mp 

Type of Work /MffitlXi "flli/TA inVDlff’j , 

" 4 do 


Date of Request: 

Outside Titie/Position: QMcaI QOma -Ikto&btf 
Number of hours per week: ft) _ 


Outside Work Schedule days/times: ^ , V^K^ I j > / 
Phone Number: 

Start and End Date: ‘f 9 m I 11 “ I ^ * I ^ 


^ p/ireftJS ACtfo refwir£nop^ acte**^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render In the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to Influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


□ p 

□ 4* 

□ 4 

□ 4 

□ 4 

□ ^ 
o-S 

□ $ 


9. Will you receive any remunerati^Mor^our employment? If so, list the app roximate amount: 


\E □ 


Please be advised that any and all current authorisation for outside employment that may be in 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through 
duration of the leave, 




'If the employment is with a ’'restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
dpes or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

Name:__i^_^^_ Date of Request: "^/^/n 

City Attorney Branch/Section: Cr 1^1 Bra * 

Outside Employer Name and Address: 

4* oy pj £j \A t ^ SC'h I t-1 j f\ C i DC i Cl 4 t i 

l C t G j x/j^rncx^ 711 ^ uz\ ^ (/ft Q OQ jp 

Type of Work: ^ w n v ^ r 


Outside Title/Position: %of* 

Number of hours per week: 1 __ 




Outside Work Schedule days/times: 


<£& v" 


Phone Number:, 

Start and End Date: ' ^ ^ 11 


L*t, U / 


j (kW 


2 ./?'/n 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied, 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:___ 


□ 

□ M 

□ M 

□ ^ 

□ ^ 

□ K 

□ ]E( 

□ M 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 






*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. U\MC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 





























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
a i _ , ATTORNEY 

,, /-} / rO M et SV i ^1(1^ 


/ >2 hi 




City Attorney Branch/Section: ^ B _ 

^ ^ ftn\ • -6 Sc cAtl o , 

Outside Employer Name and Address; ^ 

cJp S i ^ ^ p4^ir QrW 1 I ^ 1 H fy X C O Cl* T L. 

. SiaiU 2ro i r4 / lwL M 

---*- i -*- 

Type of Work: ^ n - /V p * f 0 ^ 1 ^ ^ 

O t { & pi < o ^V- Y 


Date of Requests 
Outside Title/Position: Mti^ii</ 

Number of hours per week: °" [ _ 


Outside Work Schedule days/times: 

G(^ <A. 

Phone Number: 


Start and End Date: 


/o 


/ 


i- 11' /< 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 


RARIQ 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied, 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time facilities 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: __ 


□ X 

□ x 

□ X 

/ 

□ & 

□ 0 

□ 0 

□ -0 
□ 0' 


9. Will you receive any remuneration for your employment? If so, list th/> approximate amount: 

'r 



□ Is 7 


Chief of Staff 


Date: t 

Date: ^ lr 



Branch Chief 


If th e employment is with a '’restricted source,” you must also obtain approval from the Ethics Commission. U\MC § 49 5 7 C 2 
I his includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you, 





































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
A | fj\ f ATTORNEY 

. tA T 'VU I I ^ Yf 1 W 



Name:__ 

City Attorney Branch/Section: 1 / 

Outside Employer Name and Address: J 

Gi di vuj Z, C^- v ^ ,T w 


/ W‘ n 


Date of Request:_ 

Outside Title/Position: r ^ 

Number of hours per week: ° ~ * _ 


~2'l,\ a <3 O ^-a^- Aw . iiA oy* 'iOQf-'i 

Type of Work: A(coci*.j-<.Nn S 0&r Jt r'^ W start and End Date: 


Outside Work Schedule days/times: /y^ ^ 

Phone Number:] 


, ‘/ l /*"» 


/ 


. i h > / 


n 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied: 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


8, Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 




Yes No 

□ M 


□ jg 


□ 

X 

□ 


□ 

& 

□ 

X 

□ 

n 

□ 

X 

□ 

X 


Chief of Staff 


Date: £ 
Date: 




Branch Chief 


*lf fhe employment is with a '’restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying'firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending:before you, 




























MEMORANDUM 


To: Leela Kapur, Chief of Staff 

Cc: Mary Clare Molidor, Chief, Criminal and Special Litigation Branch 

From: Arturo Martinez, Supervising Attorney, Anti-Gang Section (fi) 
Date: February 13, 2017 

Re: Request for Approval for Outside Employment (Volunteer Positions) 


Pursuant to the November 25, 2015 Memorandum regarding Approval for Outside employment, 

I hereby respectfully request approval for the following volunteer work/volunteer positions. 

Organization: Loyola High School Alumni Association 
Position: Board Member 

Duties: Alumni Relations - attend meetings four times a year (during lunch time), discuss 

matters of concern to the alumni community. 


Organization: Upsilon Chapter Building Association 
Position: Board Member 

Duties: Non-Profit Organization that oversees a property - attend meetings three to four 

times a year (during the weekend), discuss matters regarding the property. 


Organization: Overland Avenue Community 
Position: Board Member 

Duties: Neighborhood Association - attend meetings one to two times a year (during the 

weekend), discuss matters of concern to the community. 


I am currently assigned as the Supervising Attorney for the Ant-Gang Section and am 
responsible for all aspects of the administration and operation of the section. 

These volunteer positions will not cause a conflict with the performance of my duties for the City 
Attorney’s Office and my work responsibilities always take priority. 

Attached please find completed copies of the approval form for each of the volunteer positions 
noted above. 


PRIVILEGED AND CONFIDENTIAL. 

CONFIDENTIAL INTERNAL COMMUNICATION OF OFFICIAL AND ATTORNEY WORK-PRODUCT INFORMATION 



Name 


City Attorney Branch/Section ffSiU M / /JVJ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

TTORNEY 7 /7 7 111 

Date of Request: [ L 

Gjb yO 




r OUTSIDE EMPLOY 

■ J A f\ 'J,V 1 /V\ r , m 




Outside Employer Name,and Address: 


7 


Outside Title/Position: 


3jb &0’ 


Ah' ij&A, f r 

(S’ oAo aw 


days/times:_ 




yer Name,and Address: /W ^ Number of hours per week:! ! 

G/£t %A A)<=4> 4 Ga tijSh v&ji) Q Pj OutsideWork ^heduiedays/tf 

?Q I" _ pffiefcter: Nolb^ Ami 1^ ?( 


Type of Work: 

JT Lv 


GlSfcJl 

y7ju 


iCMP / 6dV-^ 


Ciil i rAg ■ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN 


Start and End Date: 7>ofo 



Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ ^ 

□ m 

□ m 

□ jii 

□ s 

□ 3± 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ M 


9. Will yoi£receiv e an^ rynu^e ration^or your empipym ppt? Jf^so, list tyrp approximate amount:v 




APPROVED B 


t 


^ hr/ 


r employment 

Q( 


3L±A 




Supervis 


mu. 


Chief of Staff 


Date: ’ z / 2 ^ / n 
Date: l~b 





Date: 


Branch Chief 



7 


*lf the employment is with a "restricted source," you must atso obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 





























RECEIVED 
AUG o 4 2017 



Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
KA i ,, /U /-■ ATTORNEY 

■/Michelle, /Me b: 


J llQi.A 


HUMAN RESOURCES 

Date of Request:. 7 - 3 / - 20IT- 


City Attorney Branch/Section: | 

Outside Employer Name and Address: 

A1LLA _ <P 99*r L& Con ^k. hxA - 

L A f A 


Outside Title/Position: 


/ C A 


e r~ 


Number of hours per week 


Outside Work Schedule days/times: 
— tec turprz reco^c/eU 
Phone Number: /lo ng! _ 


: ec{h('d& 

ifiufar&orit hours v 

timesrc^ C Qjr) 1 1 n &) 


— ^ Type of Work:. TaadW £ t ..Ql.ad-SMtiJrm start and End Date: . AcaJplM I'c Scho ol ( 8 a r 

^ bourse t7 dar^J h>r Ad/Jnnis 'frviofis fli'i&l\i ^ L I id' }\Q 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON A?4 ANNUAL BASIS / / \ 0 I! & 

Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yaa Nln 


1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? if so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 

a v/ 

□ 0 ^ 

□ ffiK 

□ 

□ 

□ 

□ 0^ 


9. Will you receive any remuneration for your employment? If so, list approximate amount: 

Vtac/t one. Course, JZ p*> 

ten bv- < . 


-, _ rr ._...Tiount: . 

>?• / * ^90.00 Por tA e. 


Supervi 




Chief of Staff 


Date: 

Date: ^ ? 



Date: 


Branch Chief 


□ 

One. (0 OgiaCSg. 

Z*Ilr 


*Jf the employment is with a "restricted source/ you must also obtain approval from the Ethics Commission LAMC § 49 5.7 02. 
This Includes anyone who does or seeks'to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a oroceeding involving a license, permit or other 
entitlement for use pending before you 


l NS l/Y 






























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 

DEC 0 6 2017 


Name: Sjj 1 1 ^ M a \a ^ i ^ ^ _ 

City Attorney Branch/Section: j/ 

Outside Employer Name and address: 

Hs-V'l’CrVA BixngV Cg-v-LC- -A*'-' 

Un‘ljW<, 5'^ -#710,1^^ 

Type of Work: ^ [c\aJ \( — Kj£ *p c )s*"M 


Mj HI a y 

Date of Request: V^/M /1 ~ r T _ 

T utside Title/Position: _ 

Number of hours per week: > hou/j / Sf*y scPc' / f 

C> <1~ 

Outside Work Schedule days/times: S^-k^/cPo^ f 

1 — 

Phone Number: o? ) j?— 8 *j _^ _ 

Start and End Date: *>Jt$ 

J-uoi '' ■nod' \je <^>-17 -fvtil cfastsY) £;T| divuZ. 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; |—j 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 


U 

m 

m 

B 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. 0 |2] 

7. Are any issues of municipal law involved? If so, describe: 

___ 00 _ □ 0 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ 0 0 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ ® 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



OVED BY: 


Supervisor 


~Z?~ 




Chief of Staff 


■ a/^fj oi 7 


Date 

1 

Branch Chief 

Date: 



Date: 




*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


























Name 


■CtA\k W/llr* 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request:_ 5 


City Attorney Branch/Section 


PUX 




RECEIVED 

MAY t / 2017 

HUMAN RESOURCES 

1 


Outside Employer Name and Address: 


Crai^mU-g- 


HH Al fie I Aifcte. Vo j 

Type of Work:_ 'A ^ j iaI j£ /O Fh fede^A 1 

Coufe'T pa,Mi I 


Outside Title/Position:. mu A 
Number of hours per week. 

Outside Work Schedule davs/times: /Q/£/7 

Phone 


Start and End Date: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


S//5/77 / (Th 

3u's|J 3,o\Sf 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 


2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 


□ tel 

□ m 

□ tei 

□ gf 

□ k 


7. Are any issues of municipal law involved? If so, describe: 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. JVill you receive any remuneration for your employment? If so, list the approximate amountf 
?oS*> &n/A ItO-f . dD0'5dVM\ fulit 'i 2 



lief of Sta 


Date: ^ 

~7~ j PranefTChief 
Date: ± 





Date: 


□ tel 

□ a 

P BrC \ Woss, \ 

&L □ ’ 

J 6 


> 


*|f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 


RECEIVED 

JUN 1 2 2017 


Name: _ Date of Rem lest: ^ It T RESOURCE S 

City Attorney Branch/Section: Piop_ Outside Title/Position: \A‘V i g ( g yy _ 


Outside Employer Name and Address: 


Number of hours per week: ^ ao '~ A 

Varies - 


\fa r\ Q ti £ o r-l v/<aj* *-r. T> (/«»<c 4, o-Hu; t- 

\<r<; 


\Onursic.t<s.irv — fee Pornai^^ 
Type of Work: ^ i >mc uo, t c 


Outside Work Schedule davs/times: <-v<>u <->qs -t 

c«i e e '< enA’S- 


Phone Number:_^_ 

Start and End Date: tk\rr / 12 . . (i~7 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
_ WO — TAg? _ 

APPROVED BY: ^ 


r "> 


Supervisor 




-A-j U Date: £]2a A ■ '± 

&lvln- 


Date: 


□ 


Branch Chief 


Date: 


Chief of Staff 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission, LAMC §49,5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 


No 

0 

0 


0 

H' 

s' 

B" 

0' 

n 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
^ __ ^ ATTORNEY 

N3ID6I . _ 

City Attorney Rrannh/Section: 


RECEIVED . 

APR 19 2017 n 

HUMAN RESOURCES 


Outside Employer Name and Address: 

Urf/TTlS/l Usjgi S>CffOQ L- _ 

COSTS' rt&SA 

3335? 3. H/tfZAa/Z- 8 pVq _ <3» 


Date of Request: 3 /z. I I'tOl 7~ 

Outside Title/Position: AjX3’<-i?JcA~ P^Lc. rtrS£ dAL 

Number of hours per week: 3 _ 

Outside Work Schedule davs/times: <£_ ~ ° 

Phone Number:^! 


Type of Work: jPvA TfZ (dJ^dlPXcJ. 


_ Start and End Date: / / Z)2£c!_ -§> / 

{-2^0 i T > 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: ________ 


Yes No 


□ 


□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
-TAP (IsdluE&t ArjJ&l/TZr 3j±P&£jLl. 


APPROVED BY: 


LMHx. 



Date: *<1 lift l,2F)i 7 


Date: 





Chief of Staff 

*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who Is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

}V diiu&s 



s' 


□ 


□ 

B"' 

□ 


□ 


□ 


□ 



□ 


at e 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


HUMAN RESOURCES 


Name: Aw t- ^ t,v _ 

City Attorney Branch/Section: 

Outside Ernpfoyer Name and address: 

\s> ^ rvo 

iilrp I4te> vK^. ~ 

Type of Work: ___ 


Date of Request: "1 


Vv^ _ 

T-^fOc* U0tKw<U 


Outside Title/Posftion: Af^MVv^ 

Number of hours per week; 

Outside Work Schedule days/ttmes: A fan / 
Phone Number: 

Start and End Date: 1 l~l ±J I 3 - (5 T ? 


V^VY^. 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official's agency, for private gain; q 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; □ 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 


x 

v 

¥ 

H 

3sr 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:___ 


□ ^ 
□ 

□ M 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ X 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED-BY:, J 

'mKZjLz 




Supervisor 




Chief of Staff 


l U'l i ^ 


Date 



Date: 


Date: 


Branch Chief 


a/? / 


zecq 


Tfttit employment ts with & "restricted source.' you must also obtain approval from the Ethics Commission, lamc §46.5.7.0,2. This Includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legluslrve or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to Influence decisions of the City Attorney, and a poison who Is a pady to 
a proceeding involving a license, permit or other antftlamant for use pending before you. 




























Name: \ N/nvnPtn VAor<. 


OFFICE OF THE CITY ATTORNEY 
PUTSIDE EMPLOYMENT APPROVAL F 

ATTORNFY 


ATTORNEY 


FORM 


RECEIVED 

JUN 2 8 2017 \ 

RESOURCES 


/%/ 


City Attorney Branch/Section: ^ x ^ A 
Outside Employer Name and Address: 

y-v y" V V V 1 \\ 


Date of Request: C, -W 
Outside Title/Position: V(i'A' W , 


Number of hours per week: "5- ^ _ 

V^o ^ L SA^.A Outside Work Schedule davs/times ^Mi I' t 3 j ^ j 

ty,\„v,ir. A A Aw y; Number:_^^|^^^mi^|||||||K_ 

Type of Work: \ \-o (viV\\ Start and End Date:. ^K\;> / 




Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official’s agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 

will hinder the official’s services to the City. , 

7. Are anyissues of municipal law involved? If so. describe: ^ <A 

8. Are youYepresenting a person or entities in a proceeding where you will be taking^ position 

adverse to another municipality? If so, describe:_ 


□ O' 

□ 0^ 

□ e r 

□ nf 

□ 

□ ET 
\Y □ 

□ ek" 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

APPROVED BY: 


Supe TS^c_ 

Chief of Staff 


Date:_ K 

, 4. — Branch Chief 

Date: te] 3^40 


Date: 


o' 


□ 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 




























Name: 


•V* 


■CVV-' 




RECEIVED /fr- 

OFFICE OF THE CITY ATTORNEY OCT 3 1 2017 

OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY HUMAN RESOURCES 

V* -VS* V\ 




ion: Cw»N 


Date of Request: 


City Attorney Branch/Section: y> 

Outside Employer Name and address: 

vies- K L,..., ScV4 _ _ 

"S4& OvC, Ho.. CV 'C<A 


Outside Title/Position 


ion: A 9^- 


me 


Type of Work: 


—- 


Number of hours per week: 

Outside Work S chedule days/times: jtyA, 

Phone Number:^® 


A 


J 


Start and End Date: \ 


s> 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; G 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; G 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. D 


[T 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. v 

7. Are any Jssues of munidpal law involwsd?^ If so, describe: 

\ 


W 


8. Are you representing a person or entity in a proceeding where you will be td 
to another municipality? If so, describe: 


tafAiq\ 


ga position adverse 


□ 

□ 


0^ 

□ 

S' 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

* U 

Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


□T □ 


u 



Date: 

Branch Chief 

Date: 


Date: 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. I his includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Mv RECEIVED 

JUL 21 2017 


'fM^cubpt 


For 

Branch/Section: 3o* s». “ 
Employer Name: 1C2-C. 
Ad '^ eth 1 ^ 


HUMAN RESOURCES 

Date of Request: -zon- 

Title: CvVli AWu. 


Number of 
Phone Number 


hours per week/mont^ 


Type of Work: 
Start Date: 


.... jf i | j 1 !▼ M ^ 

% 

ortr/Jc uJ/ \M~s fw IflStWOcj ^ 4o «ooO> 

Jlu ?<h\1 End Date: 

TT; !aa nd *\/) id .a 


JOli| 2.0ft 


End Date 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED 


: H d>i0A 


Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes No 

□ 

□ ^ 



□ 



□ 

□ 

□ 




□ 




APPROVED BY: 



Date: 

Q-cMr 

Date 



Date\iS_^V 

-?M]7 


Chief Financial Officer 


i r 


nployment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. jU\IWC §49.5.9 B 1 This 
; anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action, which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official." 


















OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: L’TANYA PORTLOCK 

City Attorney Branch/Section: POLA-HARBOR 

Outside Employer Name and address: 


Type of Work: Probate & Family Business 


Date of Request: 10/20/2017 


RECEIVED ! 
OCT 3 0 2017 

human resources 


Outside Title/Position: Probate Paralegal & Family 
Business A / 

Outside Work Schedule days/times: Varies, evenings 
& weekends 


Phone Number: 

Start and End Date: 10/31/2017/10/31/2018 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the employee of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source of 
income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an employee capacity which may later be subject to the control, inspection, 
review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee's performance of 
his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

Varies 

Please be advised that any and all current authorization for outside employment that may be In effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration Qf4tl€~teave. My FMLA leave has concluded. 



Dat,:£k/tl 


Date: 


, Branch Chief 


Yes No 


□ $ 


□ 

□ 


□ 

P 


Chief of Staff 


the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.6.7.0.2, This Includes anyone who 
doss or seeks to do business with the City Attorney, anyone who has attempted to Influence you In a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to Influence decision a of the City Attorney, and a person who Is a party to 
a proceeding Involving a license, permit or other entitlement for use pending before you. 


Of 


□ $ 
□ # 


□ 












*OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 
Original date of Request 10/20/2017 
PAGE 2 


In answer to the request for the “Number of hours per week:” 

It varies, as it has every year. With my Mom now transitioned, it is going to be a very 
rough estimate. Each year it varies and that’s why I put varies and various, because 
change is a constant. There is no way I can know the absolute answer to that question 
and now with my health challenges, I don’t want to be held to time and space. At the 
same time, I do want to preserve and take advantage of the “Outside Employment” 
opportunities, should they arise. Especially, with my challenges it could prove 
beneficial for me to take advantage of any opportunities. 


Thank you. 



L’Tabya' Pbrflock 
POLA-HARBOR 



Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
, , ' ATTORNEY 

^/, /7 (*M/? 


k. _ _ 

HUMAN RESOURCES 

Date of Request:_ jI 1~-h2opt 
O utside Title/Position: 

Number of hours per week: i\ilT ft' t-Yf ^s. 


City Attorney Branch/Section: 0u/-ok/lea'4 m 2 
Outside Employer Name and Address: 

3^ If dontte& rr' Outside Work Scj li|dijle li I WK 

- y#d\i\rca<!cfs ma Phone Number: 

Type of Work:__ _> - 



y\ / ku&l 


Start and End Date: i^j fT / odikfn? 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. 


'ou receive any remuneration for your employment? 

-VftkOGtS gwvra/frK 


If so, list the approximate amount: 


Yes No 

□ 5U 

□ ]2? 

□ j&. 

□ jst 

□ pp 

□ 

□ 

□ 

H □ 



Date: T l n'//j 


*[f the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 


























Date of Request: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

n- hho ATTOR NEY 

City Attorney Branch/Section Trtdl s 
Outside Employer Name and Address: 


; Q\|g)^ 







\ &h% &t\)A ) *Wk £A 11^3 3 

Type of Work:_ (Vua~-C\\ _ 


Outside Titie/Position:_ 

Number of hours per ? *2-~C) KflV-T $ 

~HFT, 

Outside Work Schedule days/times: %aj:S 

>frt-1 

Phone Number! 


: Q^/lT, Mi 


_ Start and End Date 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL fiASt 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied- 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 

will hinder the official's services to the City. . t 

7. Are any issuers of .municipal law involyed? If sq, describe: CJAm 

X 

8. Are you 

adverse to another municipality? If so, describe:, 




Yes No 


□ 

□ i# 



9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: ^ 


jo ration for your employment? If so, list the approxima 


□ 

* 

□ 

Ft 

□ 


□ 


¥ 

□ 

□ 

¥ 

V 

□ 


Supervisor 


Chief of Staff 


lM^ 


Date: U £ ft 'h- _ 

Branch Chief 

; cidlllZ 



Date: 


>//? 


Date; 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2- 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

JWkc (LaWp attor ney 


City Attorney Branch/Section 
Outside Employer Name and Address: 


ion: (W&fO Tr joXs 


silion: d\ 



Date of Request: 

Outside Title/Position:_ 

Number of hours per N 


W ^ \jctjvi Cw(y^l ^Outside Work Schedule days/times: ~ 


\ W ^ t V^|-{cvtVi<l j l^^phone Number: _ _ 

Type of Work:. 4 4 ^ -S Start and End Date: f L 


Factoi^g ^^^^ 


Mill 



Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ gt 

□ ja 

□ jg 

□ 

□ # 
□ 

□ ^ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 


9. Will you receive anyremuneration for your employment? If so, list the approximate amount: 


iy, remunerati 
y (o b — 


AZ Date; //S'/yL 

■■ Da, «2MU. 


Date: 


Branch Chief 


Chief of Staff 


U □ 



*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a^Obbyist o^ofc inglfltm that 
seeks loujnfluenoe dec&ons^df|hef&jty Attomey. and a person who Is a party to ^proceedingMyolvifiga license. permit orotber 
entitiement for oiie pending before you. 






























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

IWkc (LaWq attorney 


Date of Request: 


b Q\(^(lT 



City Attorney Branch/Section: Outside Title/Position: W•€*- yv-V^-/ 

Outside Employer Name and Address: 

U~5)r> r o^s Lfr 

WW M M | r%M \ Phone Number:, 

Type of Work :^*^ ^5't~ 


Number of hours peryxdhfrj ? * _ ,,. 

l>s)~ v>A4-H* 

Outside Work Schedule davs/times: \ Tfrf ~ 


vm* 


Start and End Date : ^ Mi?- / iz-/^i f 

'AJL* 



Factors to Consider 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

6. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
$ \?■$ ~~~ 


Yes 

No 

□ 

V 

□ 

* 

□ 

sa 

□ 

J* 

□ 


□ 

¥ 

□ 

(2- 

□ 

¥ 

M 

□ 


APPROVED BY: 



Date: / 


U/r. 




Supervisor 


Chief of Staff 




Date 


lAio L} 




Branch Chief 


Date: 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2, 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, ale lobbyingjthat 

seeks to in^ £ity Attorney, arid a^persotrwho is a party tp a prpceeding^riYolving a ij(^Rse, pemilt or-Other 

entitlement for use pending before you. 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

JWko (LaW, attor wey 


Date of Request: 


City Attorney Branch/Section:_ (WfaO Trials 
Outside Employer Name and Address: 

ffitA < hj4^ W, S 'O Wl V ^ 1 7^3 Phone Number:_| 

Type of Work: t.fgX'hsYS 


: 0\KV.( IT- 

sition: ^So-c^/y 


Outside Title/Position: 'V 

Number of hours per >Wl{l i ? 3 

\Sf V'^& VJ! Sf) i*’ 
Outside Work Schedule davs/times: 1 \ ^ £ 9 


Start and End Date: 


Factors to Consider 



Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


6. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 

□ j* 

□ (a 

□ ja 

□ pi 

□ 

□ £ 
□ 



*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, afebb)rist^rip^bylng firm that 
seekstoinfluehcedecisions dflhe ^Oi!yAttorney, arid apersonwhois a partyto a 
entitlement for ti£e pending - before you. 

























Name:, \Ci( v 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 

fijy'YVX Ac _ Date of Request: Qrk : o <?• 


RECEIVED 

NOV 0 7 2017 / 

HUMAN RESOURCES 


City Attorney Branch/Section: frvvY. /( Outside Title/Position: A'^c/rv^.,., _ 

i_A VC r^C.'Svy' -13 

Outside Employer Name and Address: Number of hours per week: tf 3 \ -tVoog 5 

?v\Ar\cAe-feV^AU,^^VN p. d ArVx^rfv-^c 


Outside Work Schedule days/times: Moi H i n,^ ) ■ N3 tj 
Phone Number: ^ 


R<r ffrh’r^C&W./»fervi'g. 

vSjV/Vvi u»te,i eft <V2 t£ <: r "^ 

Type of Work: rg.pre .scat A-vrVWr ,a r^oonsi, vs o— start and End Date: OCt 3 > 

i - voa % S'jJrspcxr^- sC\ ^ cy " ’ 3 , . iOlO'7 111 

6w^ ( ■ J-\ p*ss ^ ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

^yry/^' A Or-r-^- 

Factors to Consider 


■' V V 


Kf S’ 




(A . 



u/O Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

UAC'-VAj 

0 ro-a_ viJav. v*1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
, or involves actual use of public office or employment or the time, facilities, equipment or supplies of 

v&n * r " the official's agency, for private gain; 

xCo'^ohS'C' Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:___ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 



"h 

'*(n 

Yes 

No 

□ 

ET 

□ 


□ 

\sr 

n 

cf 

□ 

Or 

□ 

or 

□ 

H 

□ 

Or 

□ 

EK 


- r '"’taff 


Chief of St; 


Date: 


Hn(i 7 


Branch Chief 


’ 6 /Sof ZOf ~f 


4 if the employment is with a ^restricted source,' you must also obtain approval from the Ethics Commission. LAMC § 43.6.7.U2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative acton which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who Is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 



























RECEIVED 

OFFICE OF THE CITY ATTORNEY Art ? % 2 017 ^ 

OUTSIDE EMPLOYMENT APPROVAL FORM / / 

I / \ ATTORNEY tT' ^ ^ 

Name: B£t I ( ' (cr^O- Date of Request: ' 

City Attorney Branch/Section: ~ A_r Outside Title/Position: iYzE~jQz£jL£2£. & 

Outside Employer Name and Address: Number of hours per week: U /j£Z^ S. ~ 

/fir £oo£u>L CLL-^-CA Outside Work Schedule^days/^^ ^^^j^^ V^V 

Oz> JC l/fr- Phone Number 

Type of Work: A/^F^/U/UC c3 AtPf start and End Pate r^/r^j^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 


□ 

□ 


□ 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the Cjty. 

7. Are any issues of municipal law involved? If so, describe: €<2 .° bLLjj — 

(Fi>L/c LiZJL < jtl T &- D _ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: __ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 

□ 

□ 


□ 




Supervisor / // 
Chief of Staff 


Date: 





*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
, , ^ ATTORNEY 

Name: rw/gQ j<L qS 2£Zs' Date of Reauesp i?9 /{_ 


RECEIVED 

OCT 2 3 2017 • 


City Attorney Branch/Section:. Agg^ iM.Joutside Title/Position: 1*3/0 

Outside Employer Name and Address: , Number of hours oer week: V J A 

So ur-rtc /VuV fzt^Y A 'c c , COdr ^ J. ^ 

v'iP'CV' nA ,^rt- Xh> Outside Work Schedule days/times: A^/^~ 

A_Q_£- Ql-'Z- Phone Number:. 

Type of Work: P/,j/ c. /'~p’ c X\/,\'7 r /' qjX. Start and End 


Datgc z n/ns^/ 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

□ p/ 

□ 0^ 
□ 

□ &/ 
□ 

□ 0^ 


8, Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 0/ 

X 

0 □ 


APPROVED B. 


Supervisor 



— Date:. 

Chief of Staff 


Date: 





—- 


Date 




*lf the employment is with a "restricted source/’ you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



























Name 


Mvte /cV; 

—— { — 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




City Attorney Branch/Section: '-Hg» r A i A 

Outside Employer Name and Address: 


L - 

7^ PPAe £e?/L'7’ fe*- 


Type of Work. f L-? C.-H p<Lo 



///7 X/7 




Date of Request: 

Outside Title/Position: /9~ XJ 1 £=?y" 

Number of hours per week:. 

Outside Work Schedule days/times: 

Phone Numbe|_ 

Start and End Date:, /Artf? i /zZZz/ ^ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


sra 

/-7-hn o 


APPROVED BYr 



Chief of Staff 


Date: dll rt 



Yes No 

□ \d/ 

□ X*/ 



Date: /| 1‘helj uf' 


Bfanctr'Chief 


Date: 


fa 


*\f the employment is with a "restricted source, 11 you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 

This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

RECEIVED 
JAN 31 2017 


HUMAN RESOURCES 
























Name: 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
Jjjkrr ATTORNEY 

O S r UJl^LT 


City Attorney Branch/Section: /- 
Outside Employer Name and Address: 

S£Z 


Date of Request:, 


Type of Work 


jj=l Uj 



PL//6//6 


Outside Title/Position: ^ 'p '’ 

Number of hours per week: _ 

77. A 

Outside Work Schedule days/times:_ 



Phone Number:_ 

Start and End Date:, / ri-A 


a 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 


denied. 

Yes 

No 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

□ 

□" 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

D 

□ 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

□ 

P 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

□ 

□ 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

□ 

□ 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

□ 

□ 

7. Are any issues of municipal law involved? If so, describe: 

□ 

□ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: 

□ 

□ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

□ 



APPF 

^ 3 * 




_\\VsLvw.^_ ■ (^va. 

Supervisor M , , , 

_ (MU' 

Chief of Staff 





Date: 




*\f the employment is with a "restricted source," you must also obtain approval from the ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 



RECEIVED 

DEC 29 2016 


HUMAN RESOURCES 



























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name: Ellen Sarmiento _ 

City Attorney Branch/Section: Criminal Branch Operations 
Outside Employer Name and address: 

Joyce Suq awara.^^^^^^^^^^B Glendale. CA 


Type of Work: Cooking 


received 

KjV 0 7 2017 
HUMAN RESjJflCES 

Date of Request: 10/24/17 _ 

Outside Title/Position: Caterer _ 

Number of hours per week: intermittent 
Outside Work Schedule days/times: Saturday 

Phone Number:_ 

Start and End Date: 12/1/17 / 12/1/18 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; CH. 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. D 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ D 


9. Will you receive any remuneration for your employmen:? If so, list the approximate amount: 

ooo j 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Chief of Staff 


dJUJI 3AZ 

Date till f t J 



Date: 


// 


■{ranch Chief 


'j3j20R 


*lf the employment is with a "restricted source,” you must also obtain approval fro n the Ethics Commission, LAMC §49,5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeki to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


No 




0 ^ 

0^ 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


NOV 1 s 2017 


Name : Richard Schmidt 

City Attorney Branch/Section : Criminal-Van Nuys 
Outside Employer Name and Address : 

Trial Advocacy Group, LLC 

16110 Northfield Street, Pacific Palisades CA 90272 
Type of Work : Continuation of Previously Approved Teaching 


Date of Request : November 8, 2017 

Outside Title/Position : Teacher 

Number of hours per week : Varies 

Outside Work Schedule days/times : Varies: nights & 

Saturdays 

Phone Number : 

Start and End Date : Jan. 1, 2018 to Dec. 31, 2018 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. D 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ l_j 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 




[ 3 ^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
Approximately $160 per hour 



□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 




*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED />IK 
NOV 1 6 2017 


Name : Richard Schmidt 

City Attorney Branch/Section : Criminal-Van Nuys 
Outside Employer Name and Address : 

Trial Advocacy Group, LLC 

16110 Northfield Street, Pacific Palisades CA 90272 
Type of Work : Continuation of Previously Approved Teaching 


Date of Request : No-nJWW RESOURCES 

(HR misplaced original; resubmitting at their request) 


Outside Title/Position : Teacher 
Number of hours per week : Varies 
Outside Work Schedule days/times : 

Phone Number 

Start and End Date : Jan. 1, 2017 to 


Varies: nights & 
Saturdays 

Dec. 31,2017 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 


source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; CH 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
Approximately $160 per hour 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 


APPROVED BY: 

v,yC^x— 

Supervisor 

ijM— 



Chief of Staff 


Date: 


a: //)%! H 

Date:t c (t 3f(( f" 



Branch Chief 


Date: /4 


///-$/ 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 




q/ 

■/ 



□ 
























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED /p 
NOV 1 6 2017 » 


Name : Michael Schwartz 

City Attorney Branch/Section : Criminal-Metro 

Outside Employer Name and Address : 

Trial Advocacy Group, LLC 

16110 Northfield Street, Pacific Palisades CA 90272 
Type of Work : Continuation of Previously Approved Teaching 


Date of Request : November 8, 2017 

Outside Title/Position : Teacher 

Number of hours per week : Varies 

Outside Work Schedule days/times : Varies: nights & 

Saturdays 

Phone Number : BtewwwwwJWt jj 

Start and End Date : Jan. 1, 2018 to Dec. 31, 2018 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; HH 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. D 


6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. □ 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
Approximately $160 per hour 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 





*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 



□ 
























Name: Michael Schwartz 


RECEIVED A 4'''"^ 

OFFICE OF THE CITY ATTORNEY f 

OUTSIDE EMPLOYMENT APPROVAL FORM NOV | 6 2017 

ATTORNEY 

human resources 

Date of Request : November 8, 2017 

(HR misplaced original; resubmitting at their request) 


City Attorney Branch/Section : Criminal-Metro 


Outside Title/Position: Teacher 


Outside Employer Name and Address : 

Trial Advocacy Group, LLC 

16110 Northfield Street, Pacific Palisades CA 90272 
Type of Work : Continuation of Previously Approved Teaching 


Number of hours per week : Varies 
Outside Work Schedule days/times : 

Phone Number : 

Start and End Date : Jan. 1, 2017 to 


Varies: nights & 
Saturdays 

Dec. 31, 2017 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; □ 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official’s performance of his 

or her official duties less efficient. D 


6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
Approximately $160 per hour 


□ 

□ 



Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 
duration of the leave. 



Date: 

Date: ^ 



Branch Chief 


Dale: IlflS/ vX! 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 







□ 
























Name: 


1L 


■&m ~T- < UdM 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 


City Attorney Branch/Section: Qtl / i >-r 

Outside Employer Name and Address: 

V(Z~ QjQ&fcpT - L* A 

JI l N. H - 1 ^ 5-T_r 

ArAf^-pg- / ^ /A- 4 ACM? 

Type of Work : p c) _ 


Date of Request:, 


RECEIVED 
Ap K 05 201/ 

HUMAN flESOURCEk^ 


Outside Title/Position: T^A) -f” O 
Number of hours per week: 4r _ 


Am., iv 

Outside Work Schedule days/times: ldki_^ 
Phone Number: 

Start and End Date:. 


ALL OUTSIDE EMPLOY RENEWEP 0N:ANiANNyA^ B4E»S 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the'Ethics Ordinance requires that the request be 
denied. " 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
Performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:___ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:____ '_ 


Yes No 
□ 0^ 

□ W' 

□ \jY 

□ I VT 

□ 0^ 

□ 0^ 

□ eK 

□ vy 


9 - W^^i^^eiveji^^u^era^^or^ur^ijto^rnent? If^JigLthe^ipproximate amount: 

Date: Date: 



Chief of 



Date: ^ \ 


□ 0^ 


if the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to inter*©# decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


































_ 

---- 

City Attorney Branch/Section- 

i 1 i . ! i yC-i 

Outside Employer Name and Address: 

M H .C 1 tf; .V , (\ n 

. \nitii ih /.a... 

>■ ■ ' /h;-v ! 

. (i ' : i j' i 1 

T voe of Work: \ 1 CAJ 1 v 

iAL 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
. ATTORNEY 

Date of Request: 




Outside Title/Positiofi: i j l ■ ; ■; , ;■ r 

b 

Number of hours per week:. 


s ^ 


Outside Work Schedule daysftimes.u.■, 
Phone Number'll 
Start and End Date; Lii 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note; If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. Yes 

1. Whether the payment or the services {paid or unpaid) to be provided creates the appearance of , 

or involves actual use of public office or employment or the time, facilities, equipment or supplies of *—* 

the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services j-j 
involves the acceptance by the official of any money or other consideration from anyone other than 

his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a j—• 

potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an official capacity which may later be subject to the control, 


inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of q 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:.. . .., Q 


8. Are you representing a person or entities in a proceeding where you will be taking a position □ 

adverse to another municipality? If so, describe: __ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: Q 



Date: 




lief of Staff 


Date: 


Date: 


Branch Chief 


*|f the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAIVIC § 49.5.7.C.2. 
This Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to Influence decisions of the City Attorney, and a person who Is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 


































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Name 


/VI- S? 

City Attorney Branch/Section£ /~/ mi 
Outside Employer Name and address: 

M-<hI 


I £>/^ 


RECEIVED 
OCT 2 \ 2017 V 

M mmmtJ 




Type of Work: 


j eur^r 'm 


y- 


Date of Request: 

Outside Title/Position: T>xU^ _ 

Number of hours per week: 

Outside Work Schedule days/times: < SgT~ 
Phone Number: _ 


Start and End Date: 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


D ON AN ANNUAL BASIS 

fiffMa (Mrl /0/p^/7-/op//8 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 
a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves the performance 
of any act in other than an official capacity which may later be subject to the control, inspection, review 
audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of his 
or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that will 
hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

C ?H76 ' HO & / fpy' of 


□ 


□ 

0^ 

□ 


□ 


□ 


□ 


□ 


□ 


0" 

□ 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 



Date: 


ft 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 




























Name: 


M QU£C£J& 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Date of Request: 


10 


tea 


received 
OCT 2 \ 2017 > 

lUMAN RESOURCES 


City Attorney Branch/Section: 

Outside Employer Name and address: 

Ci 4*j ^ F'jt 


_ 'tz&fu _ 

Ccrfv\r~nfeS i cr^Y^ i 


Outside Title/Position 
Number of hours per week 
Outside Work Schedule days/times: A T- 
Phone Number: 


'Yps-s/tfr-Vj 

»5/ noGrryj-h 


*[.30 

m 


Type of Work: t C- ^g~mr\met l Start and End Date 7 / Ho / ~v zo 

' U/kl l t'SS irtAgOD \ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS . . 

fmmi, P«Jhi cure i/i /rr^-t/ijiC 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 
involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; q 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; D 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; □ 

5. Whether the services involve such time demands that would render the official's performance of his 

or her official duties less efficient. □ 


6. Whether the outside services might result in conflicts between the City and an outside client that' 

hinder the official’s services to the City. # r > * 

MM£u) Or 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

[Y 


8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 
to another municipality? If so, describe:_ □ 



n 

0 ^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


i remuneration tor your employment? It i 
Affi) /jyu. 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leave will be suspended through the 


0^ 



Date: 




yzzft?- 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.C.2. This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct material financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


□ 


























RECEIVED 
AUG o 4 2017 


Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY . , , 

_ Date of Request: 


City Attorney Branch/Section 




Outside Titie/Position: 1 

Number of hours per week: 3 


Outside Work Schedule day$/time$: ^jj.A 


Outside Employer Name and Address: 

NyL CA Phone Number:.^_ 

Type of Work: ^ Start and End Date: 1 (z »I l^f ^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may iater be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5 . Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
wilf hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8 . Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:,_ 


Yes No 
□ ® 

□ & 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 

& 

□ 

Sr 

□ 

& 

□ 

& 

□ 

Et 

□ 

& 

□ 

ir 



Date: 


Chief of Staff 




*if the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks/to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 

A tM i( VWr Ux*rk- ©u "ttax Cast, AoAvvl L-Ac C-A 

J Irt- 





























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: GRACE M. STINSON _ _ Date of Request: 12/05/2016 

City Attorney Branch/Section: GENERAL LITIGATION Outside Title/Position: ASSOCIATE FACULTY 

Outside Employer Name and Address: Number of hours per week: 12 _ 

Riverside Community College District _ Outside Work Schedule days/times: Wed. 6:30pm 

4800 Magnolia Avenue, Riverside, CA 92506 Weekends: 8:00 a.m. 

ML San Antonio College, 1100 N. Grand Avenue, Walnut, CA 91780 Ph0n6 

Type of Work: EDUCATION / INSTRUCTION _ start and End Date: 12/05/201^ 12/05/2017 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee’s 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 

□ 


□ 

□ 

□ 

□ 

E 


No 

El 

El 


0 

El 

m 

□ 


APPROVED BY: 

Wilberta Breedy-Richardson 
Supervisor 



Date: ^ Thomas H. Peters Date* \L 

Branch Chief 


Leela Kapur Date: 

Chief of Staff 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


RECEIVED 

DEC 212016 


HUMAN RESOURCES 

























s:. Vl v 


Name:_ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
^ , v ATTORNEY 

{P'-OtL'A k. fc /i a / 


Date of Requests 


RECEIVED 

JUN 0 2 2017 

HUMAN RESOURCES 

(gluc-i 


/ f-' 


City Attorney Branch/Section: "V)a a/\ rK^vd.1 ik^Xs o 


Outside Employer Name and Address: 

iL 


Ovv 




\AA. 


Outside Title/Position: 

Number of hours per week: '1^' _ 

Outside Work Schedule davs/times: V* Aa/Vt /jL 
Phone Number: V ujvv^ 


Type of Work:_ >^rBvf>rv^^ 


Start and End Date: U | ^ 1'^\/ A | \ *& 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

t. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8 . Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

No 

□ 

% 

□ 


□ 


□ 

X 

□ 


□ 

¥■ 

□ 

¥ 

/ 

□ 

¥ 

□ 



/j^s^ ate: Ulfd 


3ervisoi 



■ £Mi±_ 


Date 


*l ^ee mploymlnt is with"restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7. C. 2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 





























Name 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

- ATTORNEY 

_ Date of 



Reauest: 3 [ ~2-o \ 

AVsvmvo 


Outside Title/Position 


; \ V\ vA \ \/v Co vHWa I S i 10 —' 


Number of hours per week:_ 


s 


* 


City Attorney Branch/Section: Vja^cxSt 

Outside Employer Name and Address: 

^9g-o— _ Outside Work Schedule days/times: 

j^AOD Number:_ 


Type of Work:_ CC 


Start and End Date: \ V'T/ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 

□ 


□ 

□ 

□ 


6 . Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe;_ □ 


8 . Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: D 



*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5,7.C*2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you. 


No 

53 

S3 

& 

& 

0 

Q 





























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATT0RNEY 




City Attorney Branch/Section:. 

Outside Employer Name and Address: 



^ j -j Oro^e-R, 

Type ofWork: (?) _ 


Date of Request:, i3- _ 

Outside Title/Position: 

9 


Number of hours per week:_ 


Outside Work Schedule days/times: tlf<£V\wvc^ 

Phone Number:^_ 

Start and End Date: ^ i~2J> \1- t 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1 . Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ lg> 

□ 

□ ^ 

□ EL 

□ S3 


6 . Whether the outside services might result in conflicts between the City and an outside client that □ [)9 

will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ □ jRj] 


8 . Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ J&. 


APPROVED BY: 



■Date: '*-1 [ 1 ”7 

Date: 3/g//~7 


Date: 


Branch Chief 


*lf the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you In a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding Involving a license, permit or other 
entitlement for use pending before you. 



























Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

y x ^ Date of Request:_ 


RECEIVED 
OCT 2 5 2017 

HUMAN RESOURCES 


/ £> / 2 - .? 


' /■ 


City Attorney Branch/Section: ^ r ^^ ^ ^ Y v-? 

Outside Employer Name and address: 

/ c- £ /-J *7^*. / < i J> 4 , v ^ „-~-7 £■ t" ( i. r i~ 

- -f --- 


Z 2 C /3 ,v c 7 < / 




Type of Work: 


ii 7'~ 


Outside Title/Position: f t(\y,c. (t^jL ^ 

Number of hours per week: * &■ 

Outside Work Schedule days/times:_ 

Phone Number: 

Start and End Date: / f ? f '£/*/'& 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of or 

involves actual use of public office or employment or the time, facilities, equipment or supplies of the 
official’s agency, for private gain; Q 

2. Whether the payment, services for which the payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than his 
or her agency for the performance of an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course of his or her duties as 


a City official; □ 

3. Whether the City official is in a position to make, to participate in making, or to influence a potential 
governmental decision that could foreseeably have a material financial effect on the source of income; C 

4. Whether the payment or services for which the payment would be received involves the performance 

of any act in other than an official capacity which may later be subject to the control, inspection, review, 
audit or enforcement of any other official of his or her agency; D 

5. Whether the services involve such time demands that would render the official’s performance of his 

or her official duties less efficient. D 

6. Whether the outside services might result in conflicts between the City and an outside client that will 

hinder the official’s services to the City. LU 

7. Are any issues of municipal law involved? If so, describe:_ ^ 

8. Are you representing a person or entity in a proceeding where you will be taking a position adverse 

to another municipality? If so, describe:_ □ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


No 


[*f 

d 

0 

0 " 

0 

Q" 

& 

& 

Ef 


Please be advised that any and all current authorization for outside employment that may be in effect 
during the time an employee is on FMLA or Personal Medical Leay^e will be suspended through the 
duration of the leave. 



Supervisor < ~ 

l w/ 


Chief cf Staff 


Date: 11) ^3 " 1 ? 


Pat elOlZs 


j- 


i 



Date: \<5>yvW 


imf 7- 


Branch Chief 


*lf the employment is with a "restricted source,'' you must also obtain approval from the Ethics Commission. LAMC §49.5.7. C. 2 This includes anyone who 
does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative action which would have a 
direct materia! financial effect on that person, a lobbyist or lobbying firm, that seeks to influence decisions of the City Attorney, and a person who is a party to 
a proceeding involving a license, permit or other entitlement for use pending before you. 


























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


RECEIVED 

APR 0 5 2017 





(A 


Name:_ ^ ^ 

frZL e> f*-* " vvV <— 

City Attorney Branch/Section:_ ft 


Outside Employer Name and Address: 


cS ~7 -6— ^.<9 yi l i~ A r 


T ype of 


/\ £) l{~ & /'Z /?- O tQr- 

VW>rk:_._ / ^ 




Date of Request: 

Outside Title/Position: u y 


Number of hours per week: t) /Z/O 

A"?/ 7 . /»-i 2 . Usv r+K 

Outside Work Schedule days/times:_ 1 

fU 0 5 cA~ S d-> * n v L-e^ ^ 

Phone Number: _ 


iw - 


Start and End Da 




/ l*-f 


■U. 







n 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Z®/ 


Factors to Consider 

Note; If arty of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 

denied. Yes No 


1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of public office or employment or the time, facilities, equipment or supplies of 
the official's agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services 
involves the acceptance by the official of any money or other consideration from anyone other than 
his or her agency for the performance of an act which the official, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 


□ 

□ 


□ 

□ 

□ 


6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official's services to the City. 


7. Are any issues of municipal law involved? If so, describe: m/) / / . □ 

__ //fywtlr<4-Aj - pQ t LL , - P J (<r » 

8. Are you representing a person or entities in a proceeding where you will be taking a position > ^-^0 

adverse to another municipality? If so, describe: __ 










*|f the employment is with a '’restricted source," you must also obtain approval from the Ethics Commission, lamc § 49.5.7.C.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, end a person who is a party to a proceeding involving a license, permit or other 
entitlement for use pending before you 





























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 




: C /V i AfyiMLktte 

, , _I Address: 

V £ C - /Va/XJv s' ^S'rtvo f J? 

ZUMMZ^L^ MEH v z 


Date of Request:_ 


RECEIVED 
AUG 2 8 2017 

HUMAN RESOURCES 

xhih i 




City Attorney Branch/Section 
Outside Employer Name and Address: 


Outside Title/Position: ye it led hj, 
Number of hours per week: 


L4~ C4 


Outside Work Schedule days/times: 

""Phone Number: 3>P 3 - V YA* * 5 52 


tfitbh/'C 
Sx 


?hh 7 


Type of Wort;: f-T \iglr l :l StartandEnd Dale: c }/^h 7 / W ?//^- 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


<£i S'^£f 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 

1. Whether the payment or the services (paid or unpaid) to be provided creates the appearance of 
or involves actual use of employment or the time, facilities, equipment or supplies of the employee's 
agency, for private gain; 

2. Whether the payment, services for which payment would be received, or unpaid services involves 
the acceptance by the employee of any money or other consideration from anyone other than his or 
her agency for the performance of an act which the employee, if not performing such act for the 
outside source of income, would be required or expected to render in the regular course or of his or 
her duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


Yes 

□ 

□ 


□ 


No 

0 

B 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject to the 
control, inspection, review, audit or enforcement of any other employee of his or her agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

,1 1(X> (/*>/ Qv\ 


□ El 

□ El 

□ El 

M □ 


APPROVED BY: 



Chief of Staff 



r 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.7.0.2. 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 
seeks to influence decisions of the City Attorney, and a person who is party to a proceeding involving a license, perm ft or other 
entitlement for use pending before you. 

























Name: . IQ [ MS 

City Attorney Branch/Section: ■ / /4 
Outside Employer Name and Address: 

sSg^jP / Ffe>A*£ &FFi££ 


OFFSCE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY ^,U4..0nU 

__ Date of Request:?# ‘ i ^ 4 ^ o 


Type of Work: MC-4 f fl)TT ^ /h<£A> fTt^VmZ) 

f 


M entire, *»PFj C(= £ f 

Outside Title/Position: Kg ta. >«» >T^.a l5^ 

Number of hours per week: ^ *• -\t> M. 

Outside Work Schedule days/times: t/a/USi 
Phone Number:_ 

2.0 n 

Start and End Date:_ / ”• 


2 - 0\8 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 through 5 apply, the Ethics Ordinance requires that the request be 
denied. 


Yes No 


. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or, employment or the time, facilities 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance.an act which the official, if not performing such adt for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 


□ □ 
□ 

□ M 

□ M 

□ M 

□ M 


7. Are any issues of municipal law involved? if so, describe: 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


□ m 

□ M 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: M □ 

H&O/( 




While I am a trained mediator in many areas, my focus is family law mediation at this time. \ will do 
both paid and volunteer mediation. 


RECEIVED 

DEC 9016 


wmm resources 




































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
_ , _ ^ ATTORNEY . 

Name: L»Q / _ Date of Request: / i..'*/ ~ t> 


City Attorney Branch/Section: 




Outside Employer Name and Address: 




ts $TFiC 


r: 


Type of Work: FfV ^ i /-V t--fl u2> 


Outside Title/Position: 

Number of hours per week:. 

Outside Work Schedule days/times:._ 

Phone NumberBBBBBHHBBBHHEB 


2*/7 

Start and End Date:_ J_ 


— 


7 V c J 


ffcyjMjU 3an 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

Note: If any of factors 1 trough 5 apply, the Etlhics Ordinance requires that the request he 

denied. Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance,an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject to the control, 
inspection, review, audit or enforcement of any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: _____ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:___ 


□ M 

□ M 

□ a 

□ a 

□ m 

□ □ 

□ M 

□ ,□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

* 


APPROVED BY: 



Supervisor* 


Date: V 






Dati 


Chief of Staff 


eE jllptlU? 


Bran' 



□ □ 


at 


*lf the employment is with a ’’restricted source/ you must also obtain approval from the Ethics Commission. LAiviC § 49.5.7.C.2. 

This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 

legislative or administrative action which would have a direct material financial effect on that person, a lobbyist or lobbying firm that 

seeks to influence decisions of the City Attorney, and a person who is a party to a proceeding involving a license, permit or °4$tpC|\/Cn 

entitlement for use pending before you. tiCwCl VCU 




DEC 29 2016 


I anticipate having an established practice by the second or third quarter of 
be small with limited hours and it will not impact my duties. 
































